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T3TFf.R^T./52/2001-2002.—TrFTH #51 RfFrfWT, 1976 (1976 55 21) 5^ 5TR 30 SR! 5F5 9lf5rl#l 55 55t5 
55?t |5 3TR f#g#t fwif RJt 3cti>Ti 5R^5!^ (335TT5T VScr^# 55# % W# 55555% 3T5T#R##) 55*5111 RTRW #51 [ <=b4*mV 
5#] #5lf555, 1983 55*551; 15 4H #51 ■% ##5RT #51, #* ST#TSI51#51% 5#lT'€l5flf'l 3?R U1M>J| f#55TH #51 

# 51PT# 55# % 5T5TF 3#1 #5s#5 51551 51* R33J# # M,<1<tSKI f^T^Rrff^ScI f#fWT 55T5T t, 335#p — 


3RZHR-I 

WifRRT 


1. TlfgPTl RTR, Rirm 3#T FTFJplRT 

(i) % ftfw RFl'crfR HEIN #51 (3Tf#5TT# 3#1 51#5l(*) #53 faPiqH, 2001 5F551#* | 

(ii) # 5555#' ^ 3 %3f55?T555 5T#15 # 5515* 5T# I 

(lii) % #51% 3R#51 3#WRt 3#T 51#5Hl 51 5TF[Fr# : 

51p5Ff51#, FT f#f#5R*‘ # 3=F55T 59#f#5 % *11515 5T f#^151 #^5T IH1T fafw F9 # 5T 5T5F5 F5 # 55lf#f5* 
r*5ht5i— 

(15) yi4*'Ji'*#515T #iOh H151K5T1R5 W'nKRT f#4* 3RT -H'lcH # 5fflfp;f=M 51 3TTT1 e5'f5cf 57 5TF(5tff #5* I 

2 . xrf^imnf 

FT f#f#5R*' #' 5PT 551 5^ 5T5 f#55 51 #5# % 5f5f5T 5 Ft— 

(51) “3lf5fWT”^ yi^l<=b 5T#W #5> aifafWT, 1976 ( 1976 55 21) 3lf##5 f I 
(15) ‘‘f555*55’’#fR#51, 1987 555^f55 3lf5#5tl 

(5) " tpjf#! 5lf#551*”# faPra 5(1) 5 fFlfffcT 5lf#55# 3lf##5 11 

1344 GI/2001 (I) 
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(H) ‘‘^T7RRR , ’R7TTRRR^RRTRfaRRT37RT7: RT7R Rltf RTW STfaRTlft arfR^fl 11 

('■&) "’far”it auftjPpTRRf rttj 3 r^rrrttt( i) wiRmRiTTRstt RrTr tiptEt ^rt arfRTfR^i 

(R) ^ arf^TT % I 

C®) ''rtrttrrrrt” ^ wm tirst rttttrtc m rtr) w arfwrt arREta11 

(R) ‘‘%7T^R^’ , ^fTRtR4^Rf#RRRTt'$TTTTRlftRi7RRR 1 f^7 31 feEfTTlRRTRTRT# TSTR# 11 

(r) “rrr RifEwt” 7t RfiwifM’ % rf# 3 #r ivtem % rf# 4" 3i«?fn ^rt RRRrfRR ##?# 
arfR^rt i 

(3i) f i i c #fftsrr?nf*R>tf:— 

(rt) RfRrfwRTR(wifar)% rr4'#r; 

( 75 ) R? 3TRfR, Ri't# #,TR ■SrfEnTt RT R>#5lfl R# U e ,J l 77RR RT ^; 

(R) R8TR RTfR°filTf ITTTT WRRT^RTfRTfiR 37TRrffRRT RRRTTVT, fR#T RTRiffRRT OT'TRfTTYI RT TRiflR#R* 3TRflj; #T 
(R) #5T # #TH RfWR RT 7R#T # # RR# I 
(R) '‘RfTRfMt''^7t^^R7TfRR ) RfRRE$Et 1 ^3TfRtntl 

(R) ‘‘ RtfRrO ’’ Tt fafRRR 3(RT) (2) afrt (3) 3 faPlffod Mtff ^fa# #RT?R7 fa^*1 “TRm 3TfiR>R t #7 ?r4 T# 
rErTTI # VII fa 71 f, fan# ^RRf RTRT# 7*R 7f 3RT R'lT# # RRTT # R# t I 

(T) ‘ ‘ ■qftRR’' R #>TRTTt RT '+i4rtE # RT#/RTT RffT (RfE RfE/R# # #R RTF/# ##5# RT RTRRTTt #f t) #7 
STftTORt RT R'ErPI # ^RT R7TTR, RTRT-ftm, RT? #T R#f, # TJ#T: RT RF## R7 3TTf#T f, ### 

f, f^?R%3tRERfRfE^7RT^^R^Rfff/R7^7TTlRTRRFft I 

(R) “ arftTRiTfr' 1 R l EElRR 3(RT)(l) R RRf ^ ^ %# # RT? RT 1#RTT *Rf# STfR^TT % I 

(R) “##’ R 3TRRR #T HpTrlf# Rf % far# RTR ##, f#f ?R fafaRfa # #1#T f#TR RR R #TR % 

RR R RTf^rTT fRRT RTR, Ef# «lflHRTR ^ 3Tfw^t RT RPfRTTt TTRT rIrRTF RTRT IrRT RT=T W tjft %R arfR^TT 

% I 

( R ) "R%R"^^5R afERTRT^ RTt RTT Rfe arfRRR 11 

(R) "trrirr>^rt”tT rrtrTtrr‘It arfRilRE i^fh: 

( 5) " oirpM RRRRT , ’RRRTRRilRfmEi%7fTfERFTRTT'5IRK RT7RTRT! RTPTT 3TfERR7T, 1R7TRRER?7%R-1I % 3rfRRTTff 
^RTRR'W, srfRifcr'ti 

3RRTR-II 

SflfURTTfTTTlf 3^7 tti4xuRtrT «+>l RTff^77TJX j fR^f^R, nR41)^11 3ftT 4=(l <Ri) RRtER 
3. 3tfR<*iRtiT afl'T c^J-riRmTRtT"4E1T<4iW( ; 

(ip) 4 rt % srfERTTftRT 3^7 RpfRTfTRf RTt 'R‘-ii^rh RRfT^ lR |A ll RTTTRT : 

(1 ) R 0 ? -RT 3Tfii<*i(I RRTf 

(i) tRkR- I 

(ii) 7%RT-II 
(lii) R^3rR—HI 

fRRT '5T7TRRTR % RRR 4' TTRTR ?R 3TRT7 EfRT : 

(i) arfRRRT 

(11) RT75T TTRRRT 
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(ui) ^pTOWTTO 

(iv) TOfTOTO TRTTOTO 

SRT^TOTOTOTTO aftTTOFMTTO, Wf-W73TfeWeta 

WIT | 


( 2 ) PhI^h Tftrf 

RiPh^Vh tPtoP are^iTFTf^^-Tjw^t, Pt^Pw-ttf-ftoto, 33T^rfw afro pT*ff arw flfroi, Pwf Pto^tto 

TOTOT FRT 4>-sOm TTTTOTT % '^!^41i;H ^ TTTOTOTTTOTO TOT fafafty pTOTOT WTJ I 

(3) TT^-TO— 3T^TOTfM 

^^TTOTTO -T^far aTTOp^TT^TTWTO, Tt^?TTOFTO-TTF-TTTO^ TOrpTOTTP, TJT^TT, 7£T^-T7F~TpTp7TTOTFTO, 'MFT TO lpRTTO 

Tf^?T-w^-w-3TOni w4^m, tjtw totf aftr Tprrr arw sffnrqi, Pw£ fro^ to^ toi % 

t^nlFM Ttw-wi TOT ftftfc f^T WTOI 

csr) Tro P4fwr to ■from Mt tot to to aref tot totot wttott % TOro % fror arfVrofw tot to4 totPttoP to wm tototoP tot 

?Tfrof TO FT TTTOTO ^TO 4" TORpTF FpTOT artPajF 11 


4. 3TT®ll4) ch4^lPl 

TO fafwri4' 3TTOf4V, fTORp TOfF*fW TOT% FP?t £TO 4P, 3 TTOHTT^tT TOTTOFTOFT ProfTTTOT TO^TH TO•STOTOTOR WTOTOTO 7TTOTO TOT 

fTOrTHT h ,j =f-i £Ri 'flip) Pron wn, Ptortf frofroTO wtotf tot Fftfrofn tP Ptotofto 4r fro 1 Ptotot wPtot tot frffTOTO tttoto 3?tt to m’-tP'Rto 
toto4 4 to4 to 60 fro 4 3 ttoP4to toP totoPto % Ptoto; ff 4 aPWror totot) totor to pTOTOpfwr to? tototoi f 

TOW, TO fro TOf 4 afpT/TOT TOTOpP 3TTTOR TO Tprft frojfTOTO TOTTOtTOTO 'fro % TOTOTOFT 4 TO WlTih I 

s. #to toPt Prw 4 fJrijRwf 

{ i) aTf^TOfrof %tttoto4 'm'-toto frojfrowfaroPP frit i to4toiPt4P%44 tototofttoto-mto; toTOrttottth . 

TORT, TO PTOTOpF TOFTyTO'-TOTO % TOT TO TOlT; TOFTORp TO Ft, TOT TORT'TOTfTTOl % TOTOTO 4 TO THWfiR h\i-TTO TOTt-TTOTTO FTP! I 
(, 2 ) 4w to totoP frojfroTO ProfroroTO 4 4' pto tototoPtof % Ptototto arfroProTOTO tot) tort 2 -? to tot"- v- top to tto pm totort to 
Ptototot to mtotor tot wroff i 

(, 3 ) TOTOT TOT 4TOT 4 amp TOTOtP frojfTOT TO TO^TO arffTTORT aftr to4torP TO TOTO Fin TOTO ItoPTTO To TO^TTOTOTO Pp f pirjp 
Trf v TTOTfr TO TOT^TOTT (fTOs^ro) TOTTOT-TO FTOTF TOTTO 3TTTOTOTO FTTO I 
( 4 ) (i ) 3TOT#TTT—TpTOT TOp^ ipp 

( to ) frorot PtotoP i)*P ttoItot % totto ftrotF fTOro % to Ptotof tot^ tot tout Ptoto f, Ptototot toto toPu wPtof to. 


■TOTOTO 

( to ) PtotoTO totoP^tPf % wHtot fPtP pr toP, Ptotot aufroi % tot^t Ptottf Ptoto to to Ptotof ttu ru toto P^rit to, 

TOTOT TOT TOT ProupTOT TO pTOTT, FTO TOTO TOTO : 

TOTRp TOT PTO TOpF PuTjfTOT TOrf’-TTOlfP FTT TOTT 4 TTTJTO Fp pTO TlTOT P4TOF TpTO 7 TOfTOT FTO pTOTOF TO ‘TOTO RHTTOR TO TOTO TT TT[ P 7 TpU 

to to -' 4 1 iu -toiTOto f toPt tof Pro Ptot toh to -tow tottot toP f, ttt ff FR Ptotto to tototo to ^ f totottt to i 

( ii) ylTUII 

TOTO TOT TOW TO TOtoPP TOFTOT pTOjfTOF TOT TOTTOTO TOpTOTOTTP TOT TOTOpTORT TOR^TOT 11 TO 'JTUTOTT iTTOTO TOTOTtFTO I > J'TpU TO TOR TO Tiro: 
TOTOTTOT TRTOTT 'TOTTOTI 

6 . ^TRTOTTO 3lPT TOTt 

ProfTOTOTO 3 TO TOfrwPw PTOTOT TOp TO>=[F 4 PTOTOT to) TOF tot pTOTOTOT TOp'-TTOTTO TOT TOTOTOTTF TOT TOTOTRITO, 'MU MR TOTO1 TOtFTOrTTO TOTOR 
TOT Ffrfr, W 'MpTOfTOTOTO TOP TOTTT 17 TOTt TOTTOTTT ( 1 ) TO TORRpTT TOTOOTO TOTTOR FTTO TOMTO TOMTO W pTOpM v TTpTU M7T TTm I 

7. 4-41 TFT yi?*-TO 

Tpro to Pto’jtot Ptotot tot ftoItof tot totot, fto Pfr titi Pro^fror TOr totoft TO PtotototoP rTO fftP to jttotof Ptottot to to: t r ^TOFTO. frw 

’TOTTO PtTOR TOTOT TO TOFt pFRTO t\ 'itTTO-TO FTTOT : 

'RM^ TOF fro TOpF TOF Trq ?^pp fsjiFrj % 3TTOT1FTO TO TOTOTOTOFTO TOTTOT F, TOt TOF TOTO pFTO TOM TOTOTO MR 'TOM TOTM T J M TOT TOTT 

TOTTOFTOTT I 
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8. Rft#8SrT 

(i) faci-l q #4ffaqqarfaq#qtfafaarqfa%ffaqrfaqT, ffat fq j jPqq fafa# gw ^ faft afafa 
fa 3Tqfq%ffar SIGI’HI "3(1 4-fa'll I 

(ii) arffa# wf % T%FM 3 fa# q^ R H<Mfl q#q# fa fa 3F#T % ffa qffafa T R faRT, ffa ffaffa 

fafa# gRT •©: fa# ^ afa#F fa arfa* % ffa ^JFTT RTT RfalT | 

(iii) 3qj?R faefa qfaRR atffa# Trq>fa fa afaq % ffa qffafaT R faRT, ffar ffafar fafa# gRT 13: fa#Tt 

afafa? fa afaq % %T R3FR R1T R%RT I 

(iv ) ( fa Rfafaq RT 3TR#F? ## 3 #$ fajcRT fafa TTeft fa fa afaq%ffaRffafa Ri#RT, f#t ffaffa faqqfa 
SmRJ:fa#ft3F#RFfaaTfa}%%TT R^RT^-faRTI 

(fa arfaRgT wi Rq fafat Pcfafaq ## ^ feRft R5 RT M<lHR faq RTTR RT T5: fa# fa afaq % ffa Rffafal 31 

#RT, ffa #gffa M l fqRi# £RT c T # R %# ^ afafai fa afaq % far RfFTT RTT #FTT I 

(v) fa# arffa# rt rfN# %qifar Hfr^t^rT fa afaq, 3 #f srt fa fa aFRqnqr ^ fa rtrt cffrt #fafa 

Rlffal*! fa TFT tf 3TFT afaR % <fRFT 3RRR <Rl4iH u Tl<;'1 3T#fa3Ffa q# RT 3RppT #RTfa % 3RRT q<fa RTt fa# I 

9. TSU41<*iIU| 

(i) far Ifafffa fafa# fa rr fa fa# arffa# rt qfaR# ^ 3 tr# qf#t^ fafaRHqr rr ft fat rr fa #, eft ^7 

3Tffa# RT Rifa# fa fa faefT fa TRFTt RR f#TT RrTCrRT I 

(ii) R# RffafalfaRTfa fa 3TRffa R# Rffa #, ## #4#! fa 3TqfR fa .faff, Plfafal RTtfafat fa R^ TFT # fa 

arffai# #T RRfa# tr; 31 ■?*1l4fa<' , l % far <5Hy«t4 ■=!# %, eft : 

(^?) #0 fa^cW %TT titt 3?fq?f# 3\ '^'^k 1 % FT#t # '3^7# famti 1^#1H effi #feF 3T«?^T ^ffa TT^5I 1^7 

■*#t^ #FT 'far ■HHim #"5nTR# f I 

(^a) ^fa # ^r ^ #faFT fail "Til fa# arftre# ^jt ^faq# % ttf# # ^# ^ td; ^rFjFrfar faqr w T3^KtT t, 

f#E#'#"#fa?r faqi "fFF «TT I 

10. #fa^T 'gRT #t TWlfat 

( 1 ) (°f)) # a#H# ^ ^b#t# '=ffatt ## ■qr 3 # ■ 5 # ^ r# "qT fiito % ar# % #t ^ fajfar 

yifaqiiil qft fafarr <^h ^ ^4 -fiKiy ■faqt ^faarfat qfarl 15 ) R%nT 1 

(qf) #fol#3#f^3TqfqRT'SFBR#ft :— 

( 1 ) fa# a#FF# % TTF# -4' #T a# 

(ii) fa# q#q# % RFfa T^qr T#far 1 

(R) fa# arftw#'qTq#q#gRT'3T-f##R (1 )(7l) % #T% Hi^ert # #?Fjf^ %RT# '3R# a#faq 

#f#r # arqfa % <rsfa #ft % m yfth ' 5 brit #tt i 

( 2 ) ■sq-fafan? ( 1 ) -4' afqfae fa# qm % ^ arfqqqff -qr q#q#, f^fa argRT#qq7 

q##!# ##q f, f%## qTfqq# % fafaq iqfapfaT % faqi #*r # q# R%FT 3?qqT wFm fat ^ qfaqr a# 

ar^irafaqi qqfanfl## ^ ■qr #qq ^ arffa# -qr qfag# gitr ffar tfit wm qq qfa # fafar ?rq qq? qqi# fa! #qi, 

■'SR eiqi '3^ r^ft qTfaq# gRi fafaR q qR faqT 1 

Rtfafamr 


qR fa«l 3Tfqq#RTq,4qi(l fa ffafffa faq W#RI <# qqRT wr! qqqfa fafarq# faqT tirt ft fa^ r% 

ffa^ 37g^R#Rrq#o[I%qT qqf 3 #3TTlt eft WT fafa# m 3#FT anfar fa# fa^ 3# TOR ftffa % qqt 3 R % 
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11. WfilFlftrTT 3fTT ^mT-f^PffrT 

1. (1) F^ 4t STfaFF^FTF^Flfl 60F4F43TFJ^4t4FT4FT-fF^mT : 

FTFJFF 1%FFFFH4tFFFR(FF- f4fFFF (2)4 FFT"3FFfFF 1 f4fFFTFT Ffaf/TFRTRmflFT fFTTTFTF tr, ffF 
WFJi«H fFTFt arfFFFTTFT F>4 fk1 Ft) 55 f 4 FTt 3TFJ Tjrt "44 4 t FTC FT 4ft ■if 30F4FF'^FFT'4t44FTFTF 1 FT FT FF"4 FT, 
fFTFt 4FFF4FT-f45FFTTFFTFTt : 

FFF, FF Ft fFT 5F TJF-fFfFFF % TTFF fFTFt FT 3TfFFFF FT F.4'Fl4 FT) FF FFT FFlfHqF FFT fen FTTH) If, "FF tr- fFT 
FfFFTRt % MIFH 4 FTF FT FTF #T f 44 w4 <44 FFFTF 4r FTFFT 4 ttfT FFtF Ff 4 FF fFTflFF 4 FTTFF F F fFFT FTTTJ FT 44 
■FftlFil-O FT FTFFTft FT) "3 f4t FFFt FfFFTTF % HIHCT 4 dH FFtF % FFFT <44 Ft4ft 4 % FTFFT F FFT FFTF FT FTFF FFFfTT 
F 4 FT "FIF ; 

4FJFF ^f^FF-WFFF(2)^f^FTTFTFFTF%3FpTR3T«F^% FT4 ti 4 FFT1/F FfFFTTFFTF t4fTF STTFFTIfftfTF 
Ft FF) FFTF % FtcTT 3T«FSff % f=PifF % fFF3I 4t4 FTt fafafl ST'FTFFF F FFTFT 4 3T4 FFT F'FTFFF fFFFt FT Ft4 FTF FTfl4 f 4 
FFfa % 4TFT ft^F FfFT IFTFT 4t4 FF fF4F FtFT 4 f4r 5KT fFFT FFT FT4F RlFtfFF FFT 4, FF FTFF 4 FFfFF FfFFTlF FT 
Fi4fr) FF FTF 4 FFTFT F4 fFFT TSTTTTFT, 44 fFT 3TWT*F 4 FTt^ Mt^?i "Ft F IV-TI FT I 

( 2 ) F«F^T 4t4 % FTF 4 FTF FTF FFTFT' WFT T^FT 44t f^-pW 1 JFftFT Ff4fn FTT FFF FTFTT, FTt FF ^fFT W FTFTt fFT 
FF-fFlFFF ( 1 ) % 3FJF7T fFTFt FfFFTRt FT FF+FTF Fit 4Flf4fF FF fCFT FTTFT Flf4n FT FFT I FF fThIf FFTFT 44 FfFFTRt FT 
Ft4"Fu 1 % FTFFt FTt FFF-FFF FT )fr4w Ff4ff 44 3TWW FT fFFFfTFT FTtFT I 

TF^rTFT 

FF fFfFFF FT FFl'fli % fi40. FF 3Tfv°RTTT FT Fi^IfuI, f^TFFit FF - 14 If FFtF FTt FFTFf FTT^TF Ft, TfTfFFTPTFT FF 3TFJ f j^\ 
IFF FTT^ FFTF % RtSfr^l F?14 % THlfyitt fFF FqiPl^TT FtFT I Fit 3TfFFFTT FT Fi4fKI FTF FT FTTTF mb 4| f^F FF TSTFFTT fFTFt 

3FF fFF FfFFTftFT FF 3TT^ 'JTT FTTFT t, FF -RFft % 3TfFTF fFF tIFTP-FSTF FtFT I 

3TFqm-3 

PrFT-fpFTTt, Fn.F5r(l, TTg V-f ffT tr^ UTFTFrfF 

12. 

^iFT -5TTF FfFFTTF FT Fi4ft(T % FFF 4' ^«h ffTF FW-Tm FT fFFfftF fFm rt tj>ff FT TRTFf FT 4TFT - fTFTT^ fFFtfTF 

FFF F TT3T JIIUmi '3tRFTTF PtfIRo FTFTFTRt fFfljTT Fl'il I 

13. FftFTFT 

(i) fFTFF- rqP^FH (3), (4), (5) afr ( 6 ) % FFFFf FFT FT^ gRT FFF-FFTF FT FTF f4rn;FF f4^?tf ttf Fl4Pl^FTf % 
3F-JFFN 3TfFFTTfT FT FTTpFTTt % F^Fi FFF % fiFTT ^FFT aiTWrll ^[FFi FFT t?FF % FRt4f WT-FF T^fFFt TTFFTI 

( ii) F^T Ffr^FT Tjf^TFt FTt ^fFT ^RT fFFlRfl 1=hu FF ■STFTTT'Ft FT 1 JFTf > FT FF FTFFT ttr RF ^TTJTTF fFTFT lTT ■> 11 FFT ^4t 
TFfFFFfrFT FT Fv4FrfTFf, Fftm FT FTFFn Ft, % FftFTfpTF fFTFT Ffiu' || | 

(iii) (FT) f^rfTwfFT ^THMT F^ MC I HF •BTfFFTTpFT Ft 4-^ | 4 FF FfT'3jr|l FTt FFFTFF FFp FT FFFFTFF FFFFpT^fFF 
FTt FTTtTF % 4 FF TFTFrf) I 

( TF ) FTFT FF FFF FT FFFFTF 4" FFTF 4FT fF^FTT Fl4 FT FT 3Tf v TFT FFl'FF FfFFTRT FT F/4^kI FT, FTF 7FFF FFFT 

fRfjft ftT ffft ^fftt -^ft 4t ff4 ft fttffh f ffff fR'wai ft ff:4 f ff wnpr i 

(F) FTFT 4^ FF4 FT4FFFTF 4 FFTF 4ft Ft-kik FH ^ FT 3TfFFT Hc"l~in FfFFFTt FT FTFFTF Ft, FFF FFFF 

fPtoft ff4 f^ft Ftff4 ft 4ffftf, "4ft ft ftftft 4t, Ft f^tf 4 fFFl( j /i ff "ftffti 

( n ) Tip Tj?nj4 4FFfFFF4FTFTTFTFF^7FTfFFF4lNF, 3FffTFT FTTF tFFTF, 4"fFTF FFTF, FS fc^T FT fFFTFT 29 
1980 FTFFFwnFT. 2/17/79-FTF. 3TR. FT. ?KT FftFTfFTF FTTTfFF FFFFTFT FF 4 ft "5TF FFFTF FTTF FF TTRtTF FF FFT FF 4 ft 4 
F, FTRSFFF^TFTT FTt "^FTFT4" FFFTt FfFFFl FTf , i i 'Hi ?F cur FF Fli'.'ll fFTFFT FnFF 4 f FfFFFF FTT/FT FTFTFTR" FRFFtF FtTlJF 
7TTTgrFFFTFTt FF"JIFFT4 44f4, FFr4lFTFTFFT%fFFTFT22 FFf4, 1991 FTFFFTRT 11 -3/90-FTT 3TF.FT. ( i ) 4 FpTT 

FTFF HIF*T FFF FT 4'1‘IFTF FT 3T-f4f 3f 4 FfTH ^f4°hlR4f FT FTFFTfTFT F^" FFF 7 FfFFFT FTF 7F I 
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(v) ffafat fanfa m win fa ffafat fan fa fatfa nfa 177 rnfarni fifa m nr fam i rifat fat fat nmnt mrfa ^ fa 

fanrfanmmfafa' fat mrcrfat 1 mfaf ffanffanTfamnm rnnftnt faffatf fawn ncff fnm T m arffamntnT n faq i ft fafa 
fa^ wfat ffafamnt $ fa mmrrt cikIo fat mtfann wm nnfa fatfa ■m’mffafafat mtnrnrnfmmrT rnnffar fafafaffarr mmn r ffah famr 
mttfa fspTT fafa 3f«rfip7T %nj UTm ffan n^ fafaf fa ampnt fafaffa fat mmfat I 

14. '1?rHfrI 


^famr mm "'IffI «n< r-mmi ^ : 


fat mfmnintm nfa-mtl ffafat mt mt fanfa fa ns Ufafa fan mffanm- 


ntmmfrffafamfa •jff’T'f^Tfad mt ^fanifrfa faHtfafarfa fafatn nfnmsm mffafw? fat ITU 29 % mjnn farnnffannrr 
fnmRf fa 3 T=prR fat ^nrrft i 

is. tnnrrafar 


faf^ fan afafannt m nrfamnt fmfa fat wfm mm famfa nr fammm fa ^-nmmFT mm fa nnfa nfat fa fan ffapnr farm mm fa 
m mm mm famfa m fammntn fa *nTntmn i n ffafat ffaffam mrnfn m api«iT famm-m fa rfar fa mmqfatn fa, ^rnfa mfa ffan fatffat fan 
tj imih-i mm fa mfa mnfa mt fafafasn fa ffafat fat wi mmrafHn farm mi nr+tn fa i 


3t»jnt-4 

stmnmt, ar^ntu mn stfafat 

16 . ffafat atfifaFTft nr mmfatfa fat farfa $ft fafaijy t 

mfant 'fa^mrfa mt mfamfa fafa mr ^'kiffani mffamfat mt nfannt fafan fan: mmfat fanfa, fafa fat w "fa mmfat nm w 
fafafaf mnfa rnnmnfarnn^ifa mw-tffaifa farrfanra-fafa, fantifatmtIfa-fa 11 ! famfamat nmtfat, fafafyirpni mwt fafamnm 
mr wm rtt fan i 

17 . rfaffa*f*fa Ufa "illitml fa 31 -jnk 44 4 >l 'tlffanl 

fa^Bi infant mf farnnt m nfanfat ^r ffaffarfaf fa mrfa fafan fan mnm anjnrt'R faint *fafar m ^ nr^fa' ^kt 

n h m -to nr ffau nn nfat mfan Tfn Ifafat mt fat n^nmn famr, Ifanm mi^-ffafan, ffanfa m fifa^ ,j i fa mfa imr nm fat i 

is. famfafann"nnnT nfatmrrmrfmn 

nfatm fafamnt m mfamfl mfa wfa fa fan fafafat mrfaf fa Hinfat fa fafan fa fafafanrm mnn, T 7 fan fan ncmtt m 

jwmHi nm fa fafa famtn nffar fat famn fat rnmn fa fmfat ffafai m fafa fa fefat mfamnt nt nn nm wtz nfat fatm, ’m nrn 

mrmTfmnnt "mnmf^Tnnnttnifammfafaffan m^nfatmm^ rranfafafa^ fanmntitm 3 nm mfam -^n mfa fan mfar 

fa ffan n mm mm, i fat fafam mfat fa fam, nfam mfarnnt m^^fat fa. i fa mr fanmn fann i 

» 

19 . fafa-ffar "fat msifa sRi "srffam 

w mf^rnfat m 4 -fanm famfat fam fang-fi m mfan "fan fafa mt fan mrm fa fam, nmm nmm fatm nm 

mmfat afantfatfa, fam fa mefat fa w fan-far mfat nnn fwimt fwrpn fannt rmn fam i 

20. fan, fafafat anfc gn fafannn 

far? far 'nfrnnnt m mfamft mfmr nriwfa fat "^fa nfafrfn fa fanr fafa fa mntf fa fafan fa fan m fasfat m ^<cvin snffa 
m ffan fafa fat m73 nfaf fan fan fafat fa^nt fa famr fafa ffafat rnmfam m mtnrnm fat ntfafanm mi ymnfvin mfi fafan, mt mnfat 
nrmrnt ^ntnt fa mnfa mf»-imtn fa fat i 

2 1. 'ifawgtTfanrntfa^ifa-gRTmrfrfa fa'miH rnmndniy m Miftyift^ cmyninmmrfafa' mmmfarnT 

mfaj fat "flt^ntnt mt m.famfa nmn mrf’-imnt fat fafat fa farm fafa fat rnifat tfamntmmt, famnn mt mmtfatm, mfa nn 
mnnfarfat fa mt rnfafamm, fat fatmn, mnfa fam snjfan mnmnfa rnfam : 

-mm mfa fafamTfa mt mfamnt fafat fanjfa fa ffam ffafat ■nTntfmmr mt mfanm mmnm ^ mfatfnmr mnfa mnm ntfafnim, 
m.mnnmr, ''mrmmtmm, rnn^fatmr, fai^rffamr, mtffamr 3r t: tmT mmfmmT mjiftr mn mtfafamr mfa nn Tifa fa 'nfatn <f. fa ^rr rnmnn ^ 
fmmnn mnfa mrfamfam mtimf fa fanmimnm^fa : 

mn^ mm far fmr mn mnfa fa mtr mm fa nfa fan m nfa mnmt mm mfatfa msm mTfnnnft mm fan mnfa mn ffafm 

fan mm i 



Lmft in— 73 ^ 4] mm mt tM i rn : mtmnnrr 7 

ufalmtui 

(I) Wl 4 RfaTnrn%mtfafafafan nfafat nt mfatTFf 

nfafat mr nfat 1 nt ntn^T fatf mtnt $ fat ^FTit t-pnt fafat fat fa I 

(II ) tfafat fafa fafat m faiyrn nfaifat fa fat nnrfa nffar % fan w fa fafar fa nr fan fa -nntn fat, fa 
■Hfli^fli fa fan, tmrt fat fa fa fa ft ^n ffaffat mr <kfan mm nunm i 

(in) fa fanfatnt fafa fafafat nfafafa %fnnr far fat fatfatmnfatr mr tfafatfat fafarm, tfatfa 
fantatmfafafa, ffafafa fatffann, 1956 (1956 mt1) nt nmnm W^t tfafat arm ntnp fa Stfatn fafaifrfl nmn -faffa 
n, amm rnffamm nfanfa fa fan tfafat nrmnrt nffaftr % TfarfainTnn, unfar nt im n fa" mn h?T| fan i 

nmjfa^afafafatmnfanfat fafafa fantwr, 1912 ( 1912 ^ 2 ) nr dcw-t mfn tfafat aTmnmjnfa atfan 
tnfa far nr.^i-O fan Hi fa fa falf-nsfa iffafamr arfnfwT, i 860 (i 86 onn 21 ) m dcw-r n^n tfafat tnfnfa mntn 
fa nt ffafa miffanni, fanffaininfarfatfafa^%iifa^fann, fai 7 iw^' nrnFtwiiti 

(,iv) nfa fatj^nTnfafat^infaw^fa^fa^^ffanfnfaTnfarfnniifaTTnTnfafa'faniT'^^fafan amfa 
nm fan nn, tfafat w fa mfat fa^ fatn fafarr nfar fafan 1 

22 . aifirafat nr ^fanfat nn anjnftTffarfarm fa snjqffan far fan mr nfafafafa fa far nnfrrm 

(1) fat^ fat fafanfa nr nfantfa w? yrfnnnfa fa anjfan fan fan ^jfa fa anfrfamn faf fan fa n fa mn fafat nr 
^fann fa mfa fa" mnffat ifaffann wn mt fa nmn fan; fan m^nfann fan 1 

(2) far? farfat nr nfamft, far fan ^tt fa fa anfafann mm i nr fafa fat fa tjfat fa nfami mm <mr t^fat 
nr tmt f fa m fafa 'Ji^nffafn m fafan tm i^r nr fat far -'fan fa fan, fat^ fam nfa fa fat rm n=Kir fa fan fat 
w fatfat nm ^nr nt at^vrin-tivH^faqfa fat nn nrfa t 1 

nnn; fan ■rfatn ntffamft fafa fa Ifa -fafafa nt fa ^ [ft fafr farffafa arnfa^mm fafat^t^rfafarfanfafarnt 
n nrn- fa fa nn fafa anpfafafT -qi fav-tnr i^t fat arfafat nn r™ t fat ffaTt n nmrnt t ifa nfa antfafafn nt fannr fat 
faict)i 4 ^rt nra ffarffar ffanr "nttn 1 

23. nfanfa ytKT 'fftm 

fa fati fatfat nt fafafa arfa ntfafa'Tfafa nfat fa nfar fafafafafa^nn^jfafaTfafaTfatn fann armst 
far •fa fafa fa fan TTTi fat nfafafat fa fant far t? fawn 1 

24. -fatr fa'*! falcMt ctitnfa M-ilift 

(i) fat^fatfaifafafafanfa'tfa'^faffafatinTnnfafa fafawq atfafanifafafafafafalinwnr'rfatfaFfafaiT fart 
n nt afar nfanK fa tfafat wn nt amnt fa fa nfa nn fa ffafat ann cnffar fat nnnK fafanr nfa fat antfar fan 1 

(11) nfa arfnfatntnfanfa :— 

i^r) fant nfa fan nr far fat m fan fa % q^ff a nnumi ; m 

(2) ^pr m fat fa mtn-ifan nt fatstnr fa, fan fat wn fa, wtsvr nt -.nmnRt nn fa nfa yfar fa fafan 1 

nnfai^tur 

ffafann fat ffan 11 fan’ ’ nt nfa atfa '^ , , fat fan fanr^t fafamn, 1 96 1 (1 96 1 mt 28) fa" n 1 

25 . n^Tfaf, farff anffafa fafaifa 

qqj ^ fannrtt m nfanfa tfafat 'fan % wifaf, famt. nfnnfatt nt ifamt tfarn fat qr^faT fa ^nfanfat fa fatm 1 

nrnrHtnn tfafatnrqn ffat fartnfanrfafat fat afanfafafa nfatfafafarnfarn tfavrnrrn fa fafat mm 

fa ■nRTnmxnT: 

nfafamT 

ffat"fanfanfaf, fanfa nt nfnn?^^tfamn fat mn fatntmT-nTfamnm ha-q ’«nmipiffaffan mnfamnfa 
far, -m fat 1 fat "rmn 'Jinv | i 1 

26. i^Tfanfa^r 3^-fa^nT^ffa^Tfanrr?rti^ 

(1) fafa 'iTt*-mnfr nt mfantfa fampm fa :— 
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(i) fFTFt win ft ft % fc>41 aiifl-iMT 3ifti=t)Ki ft ft fFTFt ftft ffTff, TKrfBpr4t % ff, ft4 , 

FTFFf FT FFFT F, FT^ F^ rHHpHfl ^t FT F Ft, fFF% TTT®T fFT FTT #T-^ FTT TFFRT Ft, FTut FTf FfR! FT 3T^ 
#tn % fFTFT FTFF Tit Fif FTt Fi^hRi FTF ffFT FT 3FFFT 7FF Fit FT FFF fFTFt MRRR'JH FT! fFTFt FtPAft 
FT*F?TT 4" del skD'H I 

(II ) fFTFtfFFit % hihoi ff‘fe^jtFTt FT ff-FiFTFitFRTTTTftFT hihH 4'TTt Filnn ijFil't fr Rfi FTft! fFFTFnFTt, VIfA 
FT Rfit-il Ft 7RF FTt y fn°jfdRl Fit <snJc;-4H) ( 3n FFt FTFTTI 

(III) fFTFt ff! FFF F?. IJ i FFf TtfFT I 

(lv) Rf!% fFTFt FFFf! FTt ftnit ffFFTT 4’Fwt FFT ffRTFT fFf%FF FFt, FTFTTF FjRT RF FT fFTFTT FRF FW*jftlFf FTt 
FTFS'RTftFTT F DA FF3FT "A Fit^ “H Pki' in A'l-’^F FTT fcjfFR Htfl <(si*ii; 3ffr 

(v ) FUFT FTfFFTRt Fit T j4 3TJFfF % [All STFTt Ri'jfl FfFFF ft fFTFt 3PF •kiPm Fit ‘JTTf^TFT FT'TFTTTFT FTT RRTjt FFt 
S‘ll FT aF%fFFTT "4" fFTFt FTt &Tft1FTT% % fFTT FFFTT FT! 4)'ll I 

RTFJ FTt^ TrfFFTRt FT FTNnTT fFiRl R^dSK FT fRFt fFF F fFFT =FIF FTT FTF TFTF FTFT fFF^TM 3TTFTFt FTF ft 
FFTFT % FT TT% ^ FFTFT %, FT fFTFt FTFTfFFi 'R-TTRRt % FTF TFTFFTFT TatF FFTFT It FT 3 TrF fFTFT fFrjfr FFNrrft 
FTt -stFF FffR t FFRTT $ I 

FTF| FTflf FTfFFTTTt FT FpfFRf fFTFt if 41 FFFTRT F^TR FlFT^F 'A F3FT RTRT FTT FFT?(T 1? ftSTFFTT FF FFFT Ft FT 
fFF FJTFTrft FFR FlFl^dl FTT F^T FFFT iff, <TFF fFTFt 3EF FS*F ski RdR FF F?RT FT Iftf kihirR ft FFTcTT % I 
( 2 ) FtT^ 3TfFFTrtt FT FiA'FRt BTFA Pi' 41 FTTFt FTt fF dTS 4 TFFfr-FF Kit 1 11 fFT FfT f^FTftFTTFF FT STTFtTF FTFTTRTFT 
F FF I Fft TgfFFTKt FT FTFFTF ftT ^nTTFFT 4t, F?4F FTfFFTRt FTt 30 T5JF FF 31 ftyFraR FTt FFFt WFIf/l ftFftr FTT fFFTFT 
TTFTTHF: FFFT ^FT FtrfFFTFF FFFt fTFttT FTt TJFrA % f7FTT FFTFT' FTT dKrtTF FTtFT I TfFT FfFFTlfr FT FMFlfl T5TT frprq % FFF 
"SJFT f^qi 'R ^TTT ^ FT FTT RtfIRiT fFFTF F{0 FRIT FT FTt FfFF 'FFF-FTFT % 3TFR FTFFT FPT FFTTF F STFfA TFRTf F FT F^FTF % 
Ffr R^iRtuhi "A h m f-FF "Ht'TKI'-l F STtAfF FiT.ni -aft FTafiF fFTFI FTT FFTFT % I 

TFpsffaHFT 1 : —TF fWT % FFtniF tA fFTFt FrfFFTRT FFFT FfNrI FTt Fp4t FF^TT TSrnTFT 3TFT FFFtt ^FFTF "jft 
TIF ^ ■’frfitRT FFFT3TT ^T wtFFTT, FRF FTF % ^ 4 fF 'A 3tfFFrf I 

FFVtFvtFT 2 : —fFTFt FrfFFTTft ''FFFT fAfiO Fit MFi'F 'FFF % HlFT FFt FFT hRMhikT FTFt 4 FFF 1 !} FIUKI 
FFT FFFT fF5TT FFTFFt TfF FPTfrFRt FT^[ T3TFf FTt TFTF 4 Frr OrI FFtF TTffTT % fFT FF Ft FFt FTt OTFfF FT FRR FFT F TJFF FFt 
ttTft I 


% FFF F TF ffRT fftt FFFt TFlfklAf TTF TfFFT3Tf F ‘FFfFF TJFT 


27. Fr-I, FTFTF FftT TF^TJFF FFTf’l 

( 1 ) FcFFT 
fFFTFt FFpr FftFT : — 

(FT) FFFT T^RT fFFFF F FTFT FT FF% FaifMrT FRFt FT FF^T TJRT 'VtRtF 3TFFT T5FFT TTJTT 3TFF FTF F FT FF% FftFR 
% fFTFt FTTFT FT FTF ft FT FFFT FT FF F ^TtRf 3TFTF TTFiF; 

( FT ) FFFT FRT fFTTFF F FTFT FT FF^Fff "?SF F FFFT ' c FTf c FF FTTFt FT FFFT FR1 3Tf%F FT FlffF TtFT fs^EFT 
FFTFt, fFFFi wfF ^'FT 4' "FFT FF Ft i ; 


(F) FfFTFRT fFFFF F FTFT TifRFF^FF FF F FFFTF^fFTF FRFT FT FF% t^TF Tgf%F FT Ftfer 3FFFTF fWf ; FFT 
( F ) FXfFT ’JR! TTF IF FT 3TF7FTF FF ft f^TF FT^t 3ttr FFTR FTT "iRF FlfFTF I FFF, FF TflfFFTRT FT FTFTF ft, FTl FF 
TRfflF FTt FTF A fFfFFF FTFI Iff, fFT ff ftFRF Ft, F? TF MfFFI FT TFT 7 ] FtF % FtF FTlF FT 'FTFTJF MFFF 
FTt FRRrf % 'FFFTF fFFFrff RF^ rRtr | irt fFFTFTt FfFFTTft FTt STTfFTFt FTT FFFTaff FTt FF FTTR3 FTt IfFttr 
FT fR 4 mt FF F F fFfFFF FTTff 4f I 

( 2 ) FHTFT 'JTfFFTrft Ffn fF FF fF % 30 3rffF ft FRF FF FF FT 31 FTF FTt f-Ffh FT TTFFR 3TFFt FTF, FTFFT F'fRt 
R 7f RFT fsPRuit f FT FTt FF1TT FTFTTI 


I 3 ) FTt^ Ff’FFTTft F^FF FTfFFTRT FTt WFFTRt % fFFT 3TF% FTF F FT FPTF mRfR % fFTFt FF^F Ft FTF f FTt^ 
3FFF FRfF FFF, FFFT, FTF, 1FFTF, FW FT fFTFt FFF FR F F eft 3Tf%T FTTFT FR F FFFTT RtFSTF FTFTT I 


FFF FfRFTm FT FTAfiA SET FflTF FlfFF^ft FTt ^ FRjft FTF Fit FTFETt Ff: TfFT FTT^ #T-FF : - 
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■'trj 37 ft =w<l =ti4'qi<l 5Rt 778(3 infN=hi<l 34 4^1 "sit^ct 34 tjttttrI 3% 4*(( 34^ <%t-43 :— 

(37) (%4) 44 °h( 3CI % 77T3 [°hRI 310, f4*H% 77T3 3Tfl(ct>l4 % 3TTf^l c hlR4> 4<73 I 

(7i) 1 %t4 PwPri 3T rUtImct <^ihk! % 37373 4 3tt4 % 3331 3737*3 fen «mi i 

(4) 3<437 37f33774 377^ 4773f333c%3#T-%T347J^778733Tf337l43443T, 31 377% 3T%1 373 4 37 

377%1%t4 hR3K^1H % 373 4 377% 3777 4137 377% 73(4773 4 4, 3% 377 TTRflf 37T T|33 10,000 3. 4 37f337 5l : 

3731, 778(3 Rlft=t>l<1 %1 x (4 H'JjO 773 373?3 3737 =t><4l lft3l 3% 4777 %l^ <43-43 : 

(37) 44 e3f%7% 7773 4 (4 7731 37f33774% 7773 37Tf33>lf73 «WK 4, 37 

(73) f%74 f33l371 37 0 fa feel ^TTRlft %37373 ^7^ 37^737571 

( 5 ) t j 4 7 TT4) 33f3f333 4’ f%^ 37* f%4) 3*3 % qtq^ 778(3 31473774 (%41 4t 7733 TTTRT^ 37*737 falVlM 37743 % 5777 
f%41 37f43T4 373373(43(4 4 37T ‘377 37 3733 77 II 7f% 3)7, 4) '377%' 3177 4 37 "377% '5771 37337 <3*1 °4l 3777 4 377% f%77T 3433-373 
5T7T 3lfeT 5t 37 37f%c7 34 3^ 51, ‘333 37 t 4?T 4 f3^97 % 37^7777 37*4 37 t 4?T 4 f4f%S 373f4 % 377T7 *44317 TT* 1 ^ f3373 4?13(4 %1 
373 33 773737f I 3% 4% 5177 3(57 337 4t % 33 13373 4 33 4%f % 3# 37 f%(4 35 733fr7 37f%T %1 3^ 4, 37f337 33% 
#1l 

28. f43T? 44«ftxrr44t 

(1) 0) %t^ 3^33774 3337 3i434 f%77t 44 7gTf%7 4, f%7735 3% 37 37% %tf3<T 41, 3 <4 f33T5 3437 3?tT 3 41 f3375 
334 %t 77f337 %137; sfR 

(ii) 344 37f337l4 3337 3(4374 373% 3% 31 37331 Hri) % >41(30 4% 131 1%41 ^7f%T 4 3 3713373 3%37 3^3 3 44 
fqqi? 3774 34 771337 3437 : 

373J f%74 3Tf337l4 3T33T 3743l4 %t 73^ (1 ) 37 73^ (2)4 '4%3f733 3%# 4*77 f33T5 377% 37 13315 7(f33T 377% 
% f%5 3873 37f337l4 3733% 4 TT3 kTT 4 3?(4 37733 35 773T3T3 41 3773 45 ■ 

(37) %4 3TF33774 37337^4374 3^71337F%^ 3^337 34 377^7347 f%3 (37%77c77) %37#T 44 f%37F%1%T3: 

3733% <4 3T7 773)411; 3%7 

(73) 4771 3774 % f%7T 37*3 3TT3R1? I 

(2) 3% 1%# 3Tfw4 37337 3)43144 f%74 44 ^7f%7 4 41 377%3 313437341 t, 13315 1%3T t 37 377777 f % 35 
W 3*3 %t 7J337 4% %1 '5773 %171 

29. «F3f 373 31 5-s4)3 37M7IKI■% f%77 P|7M3I7 37ft|aFr4 3TST3T eh43l<l 

(1) 37f337T4 3733737%3 t 4 f%4 37PJ3%1f%74 %%37% 37^77734 3^% f%7T 3337f%74%5%3 37743%f%3 
PK47I'R f%3T 3T73T % 37337 33733 f%3l '3TTcT7't', 3873 37f337l4 573 33T f44f%cT, '37734 PK"WI>0 34 dl(]<9 4 3T33T 4 t7T 3133(7 
4, 34 33735 377% 34 374*3 4 4t4 7777773 337 3337 4t 4 373f3 % %33, 437 3873 37f33774 4 1443 f%77 4, f4%f%7 3337 
f3%3373l3 3737 I 

334 f% 33 373f3% 7733 4 f%77%f%3; 34 437 3737 37374, 34 f3f%73 44 4 337 f4f¥^ f33% 337 f337 WQJ1T I 

(2) f%74 3^33774 3337 333T4 34 33-f3l333 (l ) % 37343 f%37 337 %1^ yT3H 377% 433 33 3%f% 7T3T%33 
% 37373 H 4477 413T3% 34 %Tf73f33l'% 37^7717 337 ?3 f%%7 % 7733 41% 337 474 373f3 34 3331 ^4 34 373f3 3331 ^34 
%334'3T3l3TTTI, % 37^7777 1%373I7T^37I 

' < J77 433 337 34 3T5533 414 3?l4 f% 3Tf33774 37337 3)4374 34 : 

(37) 474 373f4 % 41773 ^331 37'437 37373(737 4; 337 

(73) 7741 37T44 4 -533 1%373TI37t 37337778(3 3(f337l4 34 3734 3377344 fe^%7773% 4 37337 3873 -=3737373 

5(77 37331 3^7.44 337773 3773% 4 47pe 377 437 t %7 33 3pjf%3 377373 377 574 3# 3737 337 t f%77% 
3431737333 34 33735 f%37 337 *771 

(3) (37) 37f33774 37*7373)4374 r3crl ' *33 37*737 f3p(3H 38 4 ^fc^rlfblcl 333f%74 Wf%3 377 Pl45K Ff37 37373337% 
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<*\4 44fS «aai ^ 3TAST^ffT4 3Tf4s>4t 3TAST aT^pfV^*j4t 4 AJ^T fap$, Fa44p4 AOT AlffSATt SIT ATf 

3TRr T?4 AfSopHl ■AAfT f>4wilfl AT APS ftpi I 

(ts) t^at pRT'SS asst 3T=*r fnf4r ss% 4 w at 4 sit asst 4st apt, fTT% sit tthTpi 4 arfSTtfAP sit snpft sat 44 
Af44SA AT faPm 38 SiT apt^ 3TS StT^Alff flAT I 

(4) Afafpft AAf? As4st(I SiTftW^-i AA-fffASA ( 3 ) ViapfTIT^'fapATsnprt TTSTA^a -SIA I t4' l -l TflTTTnV^T 

^ HI -ft H n I -ii m i +-n SA f^AI SnST f 7T«P 3Tf4fp4 3TSST ®h4Al(l fit kS||-f^4fTajSPSTTl4si APTT4, AA a 4 4fT 4 ampt fapAT AppST I 

( S ) TST^T ffTTTt Sf4fs4 3TAAT Si4fl4 Sit afrits ft ^4t f^Tq; 4m t SAAr ASSTT ■^'t^;n Tg^zt 4 Afasr AAA AST 

A^ATTT4SAapTmSi44%TI3T«TOAF4tAST4s%SiTmftTTAA4FtAT ASSISTT^ f44t M fa 4 1 aft 3Ap -K ' J | 4' TATAF fipAT 
JlHlt, far-HIH 22 4t ■?TT , X.'FfTY J WW[WOT^ 9*11 ^4 aft %TJ; a14stt4 3TAAT St4at 4 apt T^4 % ffA AJPfTAn 

TtATATSI 'JilM.MI ASSTi^ST ‘li'Mtll ft, ft*llW 4 STftT fit Sftf44ft*if 4 3PWT^^ sfssrTSTT Tt3PTTPTT TJnrnp I 

30. TTAFftf44 MTR^rTmT^TTqKf^RTyfWv 

STt^ 4t 3TfSSTkt 3TAAT Si4sifl Tlfpftftf 4 ASST wftftfT Sltffa 4 sflPA SA 4 ATS SFf 4AT AAAT AST s fTA^ f^AT 
hRm^ fam HSH/iiti staat art f44t T*p4tA aisat fSTsrafr fts>is % aata % aa 4 tjpta af! a4at i 

31. TfffTfrqt' AKTT R ' fA Wt , fffr T F I OTffr 4 VPT 44 ST strata 

(1) ^arftwrft,^aftiiti^l^arf^^, 1947 "4' f^sit a 4% A3OT‘‘f74apR M AFf 4, 

(at) 4sr % s4Aif4if 4t srfafass % a4 -4' s^att 4, aft faprrt astcjt 4a at?™ 44 44i % fsr4r 

MOWN ATT TTFTA Aft a4aT 3TAST 4FTS AST TftAT AAST WTRt 3TKPTT SRim TTe ar'TIT Tq ^ 

-^\i -^wn; ft^iT i 

(qr) ft ftwt '5b‘i-6|i^ ^ TTiff a?«TO arpft ■?niT tWPw %qt mkA % 4' fe4t y■=fn 

3?w*i grero ffrqt w4 a^'HHi, 4i f^rrm 3r«qn ftqt apjfqf at*™ 'frw 

Tcff^tnri 

( 2 ) ^‘I-ji(I,^ 7>=r^ar«mr^ tc W41>th^ wtt^it.}fr~4H«i<i ‘ , ^FHBK M qT^ai«'-WT 

TT^f t ^-4 ^ Wm w ^ wi »4qkl ^ <r^?its arm^si whS ■s^mTitmi 

(3) ^ 4b4-kk1 %4t ITWT ^T fP^T ^Tft ^%rT 3T*rai am #TT 3^V4 afk qfTlMHST '4TC7T TT^JRXn 
W aTOnSiTT % 'ftst %, Vt 1JTW %, RTfS % tTT*T Riskii a^ saftii %, ^i4'JiPi*ti °'a , a<- t 1T, Pi^i aT p 1Sr aRnq '4<''ii 
yfd^fi ff I 

32. TITOT^FTT 

(i ) MT arPmiit aaam 'ti4’ai0 SOT 4if4'tii{| aptaj4 %fOTT IV)41 Sifts, sMi STTrrftmnt ski anVUVur 

fepft HR aft R|<4 Rh 41 tf sras spf ^Tf I 

(ii) wi ss-W4ot (i) ^atar4f ar^sff vft 3Tftfafppt3TemsT4sRt%TTSias^'p, Vml4 stot: 

sit, TP’S TTTSTTT 7J fT a^STSTf 4tRl Af IV)41 STjaf sft 3lKill'll Aft 'tit'll I 

33 . #3T arfu^rft 3i«rar 4i4siit ^ shtr 4 1 '*t 4* n 

(i) apt^ vft arfOTiirt sott ap4mft sot mlA^ i C i fit ^ ar^ft ft tffT fit^ totptt4 at $444^ Wlfik a# 
fitTIT afl apt^ WTO TftfiR f4f fttAT AT OT4 TPSlf 4 AT aifap ^ tfirft arm a^ffflTt 3TOTT f-V+HKl ^ AHH 4 OT#5ff fVrst 
SAT AT SafiK STAtfR 4 ATA Aft #TT : 

ATTJafF 3 A-[Vnaa fV)4t 4t SA4 f4*Ar4riaci AT W^ict ^1 1 n—* 

(ap) a44fTl4 Afmap4m4ap^%armffl#344fp4 AffTfr4amtfit4fTf4fftl ATfFAtFtVa^ 3TASTAT 

ipf^rs w-iPw 4fTAi44^fit4tapTt'^ts'!4ft3s4i -hi-hm4 siViniiii aaIat aa 4fwr s4t s-ilMAiRf) 

y^iffl fil f4ap^ 3ti4lA4; 4tr 

{ 13 ) 4ap arf fApfraff AAfT f)4-3 l fi sf % 4f ^ITT anfinjlfl TP ATT 11 ! pep fTA Tf4 fiAT TAfPT TAtapTT apm I 
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[ 3 PT [[ 1 —73*37 4]_ 3773 m TFJm : 37777377*3 

(n)(+> + 3+737177 37*737 #3r%f#rfft 37+377+ 37*73737+77+37 utot37 3737357?373+ 3373 wpr 

3373%stti?+ l+nf arpftJH+’ 3 mr+%%f+j 71+3737333+ 3 +mi 

(73) 3ltt+3+7377+ 37*737 °fr43lfl fthtfl 83?+y3|+ 3 + 43 ^+ 3 ^ 87 ^^+^+^- 3 ?^ ^-fepr fa+t *7*33 37 f HH +7g 

37 + 3 + 7377 + 37337 ^4^k 1 + +mj^ 377+33 + ^ t+tc +1 3+11 i 

34. WjqrsPT 

^ + 37+m# 37*73737+77++3?+37+337++37+ +++3 373#'% 3++ 3?+%+37*337+%++; f%+ ■3^7 
3+733+ t r 3+? <13+1*131 3?37=3 37+t 3*713 +1 tsptottthi 3+ 3 5*437+ 377 337?? 3+37 i 

35. ^RT 

37*^ '77 3+I37T+ 37*737 37+17+ WT 3TfaW7+ 3+ ^ 37^++ % 1+Tf +J77+ *77 373777 37 3q+ ? 3 3+ ++ % %q; 7lip«hf 

+ 37*^ ++7 337+ 37 337? 37 3*71; % 33 +' 35^ 37=3 TTTTT^I 3^ 3* 3773 + 733 37* 777+773 3+ 3+17 "*77 '377% +3T* 3Rn x+yu 

37+ 3+1T 37 "^377 3 + 37+37 I 

36. Hl?c6 ^64il 77FT7 +6H 

3+7377+ 37*737 7;Wt- 

(37) f+rRf377+ +3 +' f+777*T3 'ft 3% 3F "377 5+3 + Hl?37 +3, 3+7*7 ?5!7f (7?3) 37 37=3 3?7*7f +++73 

f-il*^ f+i+l *+ 3>l+i 37T dl^ hicih 3+11; 

(73) 373+7?^%5+773f37+1 37?37 +3, 37*7377 37*737 3f3 337*1 % 3T77T % 3+ 7337 3777 3T 3733137 37+31 f% TJ77+T 

'tirjc^l % 377573 f%7^ + it4 +3, 3+7*7 37*7*77 37^ 3?7*1 377 f%<7l *HP- + 3+^ 7J3T*?T3 3 ?7; 

(3) 571+3+3) T-»-73T 37 '37*737 +3, 3+73 3?*737 375*7 3?7*1f 377 ^337*1 37ff 371777; 

(*7 ) "377 377 %7ft 771^31^737 W?7 3T 33ff«73 3irf I 

«J*^I3i70T : 

f^m%«4l3H%#777 ''377%nP73rWH" ^"^77T%f| »ff ■p , 7T : 7'373^777 (1^777%373*74 »f '. 37^^7Tff7TTXwqf% 
•^RTq 37T«7ft7 , f33% 3?t 3733 ft TTTTri, 3K 3fR't77tTi, v(ff) 37fmm 137^7 trttT^ 

off 'fTrrm 377^77 3T33T 37^7*77 3%77 33 773^71 37 ^ 3f^T 3r7% 37t aT^qfil 3im7 f I 

37. Afl4 373flTf4 

^ 37f*7377ft 37337 37+3777 *iRpf 7^ 37 f%+t 3fF?f7 % 7773 37+1-54 377 37^ f3q 3T7 3+771 

W7«t3iJ*7T ; 

?3 r3rH3H %33t^%f*3^ ll +N~37+te3’ l + 'ayqii77T: 37337 375733S73; 37'7ii5'll4 3.1*73-, 333377 777+773 %, ^ ; — 

(w) 777 +fw 7377 aftr mmr 

( 73 ) +m 377F 37t 3F7 37337 37^ft3 
(3) 3f7 ff33 37Vjl37T37 
( 3) 33S 37777frF7 Hlf?.^ 1+737737, 37337 

(?) 377? 37373+3 ?773ff37 l ++337 37337 +7-Hi fa 37 +73 3^71+ 377 37737371 

38. 97Tf+T3T 

T3 'fl 4 373 % *7+3+1 f+f+T+f +7 '{3!TIP %7 f+37, 3737 371^ 371*437771 37337 37+37+ 7p7 f+f+T+f 377 37+33 3773T f 
3733, T H^V I rHtT I 3337 rir^Tn 'TVItflT t 3337 +37 % f++f % frrn 77713377 37331 ?337 37*J+7lf 37 uf+^Tm 37T3 37737 + 37337 
37 -jVIF R +7 377 3773 37737 f 37337 337377 % f+TTTl 3773 % 1+73, +371, 37+ +7 + 377+731 3 3 13377 337 37337 +>737 377 +13T 
77737 1 

I, 37f+eFrfr 

(737 ): 

( 1 ) 1+77 37737 ; 

(11) 3337 3373+773 37 71+7+33 7137 7^737 ; 

( ill ) 33t 7 3f3 TT37TTJ3T ; 
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[Part III—Sec. 4] 


( Rsf) : 

(i) RT RR % °ti|< u l R^t ^ 3I|[4 r> ^ifR RR ’’JCT 3TRRT ST^RT: 3Irl4> %RR if 3TRRTR^ ^R 3FR TRiR 

if RfR^; 

(ii) Prqcrl yst>R RT RR if RirI 3RRRT ^ihR-RTR if Prqcr) ^a-tHN ; 

(iii) 3iP)qi4 ; 

(iv) ifRT if q<al«i*Fl, Rif R(4) Pi4)'S!'i %c[ 3i4l*qai is) tD'i) ; 

(v) MRSjfcl I 

P4«1ch<u| : 

Pi^-ifcrlRsId R5t 3R fqpiqn % 3Tsf if sfiifei Rif Riffd if Hs) Hill : 

(i) fsRfr aTftrsRirt rtI rr rr^^ raf % ftra rtrr rr4w ■Rt, fRRffiR fRRFfiR ^ -qf^nw 
r rr rt% % ttrt rt srft^i %cr^ffe4f Rft ifR> #tt ; 

(ii) RSTRlifR RR RTT% 3 SIRFR#f % 3TMT RT srfRRRft % %R ^ RRR-RTR if RJRcniiR RR iTRR WIT ; 

(iii) f=t><Tl 3RfRq>lil -ERt <i'cc|ci ; ( 4^ 3RRRI RR f^TRT% fRPR *1$ IqRK % fvH( RTR iff H c +V<hI %, RRHIHH < +l4 , TR 3T*TRT 

rWr r ^rr, rrrj rpr fer % rtr ftra% %T Rif ht^tt ^ ; 

(iv) rrf# % R>ftm 3fKjofT a^rcrfa^' RfRiRTaff % fR^TORtacTT % tr ^ rutr)' % 1rrt( 
arfaRRff Rif HRfHfR R5f itRiRT aTRRT T«#Rf RRRT ; 

(v) RRRcR ite RT RR RT TRHI'FR RR if Rfl*f RF Tl fRiRf arf*TRKf RR fTT RRT°T if fRRRf ffc RT RR RT yoM'r>5f'c{H 1% 

^^'3 ;i ^^^^^%3l4WT'HW^^^3f?TH#W'aRRvif^'5it'OT%3TraP 3 T'^ 3TTTRfRTT 
^T; 

(vi) fRTTTf 3Tf*TRRTf CRT, fRTTlf ife RT RR ^ RMSTTRfR % OT ^T 3TcT c!^ fHyfiW wf ^TT 

■qft^rs^trafKr % fV-t F re r-fwff ^rr sn^if % srpK -3^ fw^ -fe ^ tr y^w4n; 

(vii) ^ 3rf*FRR) T rf^ yf4Piyf4?i ft armr ^aan % cfr 4 'Ich ^ y^iqJH; 

(viii) arf\iqiKl '^"^T'^l' -HHiP-a : 

(^J) forfft ^ % 3Rpfa % anvlTRT 3RSR^ ^ 1%^vT fRRft a^wft afiRfq % •?) W=) FT, 

faTR^ iRfT '3^ Pt^=W feRT TPTT «IT RT 34T=hl Pl'^fqn ifmT % 3R|RR *vi4 H5c) I 

(■^) f^RTl ■h44<I RT oRIH % 3-Kl4a Pt^=W f«tiWl 3Tf4q)l<l =Rt, 3TT ^ifqqi RT 'R^.K "Mt ?iaT % 3i j-hk; at(T 
(tt) ^e4) % rft % ^r 4 : 

TR^ Rf^ TR 'fRpRRT % ■^ TI ^ 1 % (i) ^ (iii) fqplR[ c 3 IRRTI R 17 ^ Rt d J ll4 RT 3RRTR ■!, 44 PRcT 

3#rrk) RH 3R% f4*>«5 %fe?T 4 ■qfRR fRRf RTtp) 3TR 15 f^4t R?) IqplR.y 3RTfRRT 3TRfR 3TRRT ^4) 

3To|fR Rlt Rfspi RTfRRTR) R^T R^, % 3R^ RRTR RiT RiRsId RRTR RR^R RR^ RR 3TRTR fRRI RITTRT aflR arfRRRRl ?RI HfR^T 
ttij ^nR RRFT RR RfR R?T# ft, R5T 3TT^I RTfRT RR% Rf RTSRT aifRRiRt £RT fRRR fRrRT RTRRTI 

RRRJ R? f% RjRR rRpiP^ R^ R^T R 17 ^ RTRT^ RR R^ 3TT^RI RR RI^fR RrfRRRRl % RRRTSjK % RfT?4 f^ftlR R fRRT RTTRRT 
3TR %feR RR Rl 3TRtR RR 3TfRR)R) Rlt RT% % RIR ^RIT R5^ 3R^?I Rlfel fRTRT RTR7TI afR RTR R^t RTRRT fRRT^ 1% RR% 
■qra 3TR)R RRRT RRlRf RR TRO^R RR% 3^ 3TRRT RRTR RR% % fRR 7 RR^ SIRTR I 

RRRJRF 4) fRi Rlt^ RTR RRI% R^t 3RRRRRRTT R^f % Rf^ : 

(i) -^4 HHH)' if RfR °h<NK fR^; 4) RIRT t, #R? iR^RRRR 3TRRT RTslfern) RR R 77 ^ Rm% RR TURT Rff WRT t; aflR 

(ii) 4 rt % arfRRRT) spt cfRR 7 ? RRTafl Rtfel RfR) fRRR % f4«4’ R4 RTRTRR 3fR RJRTRK % fRt 7 fRpr4 RT^ R 77 ^ % RTt 
R RiRT RRT %; R l < 


(iii) arfRRRfl % RR^RR ^R 77 ! R?IT3ff RffeFT % 3TR% RRT "4" 3RR% RtR R?t ^ RR)RRT RR %RT ^ I 





TOTTF RT TRm : 'Smwr 


[TORT III—TSTTOF4] 


il 

(R) <*x;i-oik % ^u-g 

(i) Pi-fi 'ni-ii; 


(il) Hpl'JC'l Tti'-H'jD R«w4 «H<,1I; 

(iii) 6 TO#rf Rt toRTOr arofa % TOth ^jfe TOR TORT l 

(T3) *(SlTJlH i% ffTTT^Trj 

(I) ^TfaT; 

(II) ^{Rejfe (^feTOl) RtTORTTSHT; 

(iii) PiTOto TOrif Rt TOITOW TO TO=TT; 

(iv ) TO RTOTO TO TOft TRR ^(HHH TOfTORdH FR TO^R TOT TO TO 2 TO? Rt TOfTORFTO TOTfTO TOT TOR) fTOT TOT 
TOT ^ni TO" cn*-f|; 

(v) TO*II TO^’oIto 1 !) fl^i'ik RfTOrj aiTO'^ni rTO TO'il; 

(vi.) ^ttRtTtTO: 

RTR, TOF fR TOT fRTOlTO’y Rt$ TOT TR^ FTTORt RT Rt^ 3 TI^T TOTOTO TJTfTORTTt R TTOTW R TOTTO frofTSTOT TO fFTOT RTTOT TOR 
Rr Rt^ totTOtt fdRan aRTO to arf tortTO Rt fro; rTO % f®RT Rfro toTO f^rorr tort afR tot TOTO rt tort fnroTO fR tor tot anTOro 

TOTORT TOTTtTO RT 1a lJ -si RtTO afrr TORT RRR rTO % hTOki TORR R : 

TOR TO? TO fR Rt^ TO*? RTlTO Rt TOPRRRTTT TOFf TO, TOTO 

(i) TOTO TORrf TO Rf rftrr TOff TO TOt toh TO, Rr Itorttr torrt rtRrtTO rt tot totR rt tort tot tttott TO; 

(li) Rr TO TORoblfl Rt RTRT RFTaft *l)Tci-H RTTt fRR TO fJTRTO fTO RFTRT afR TOTO RFTRT R Dr TOfR RR "TOT % TOf 
TO RTO TOTTTO; TOt 


(ill) TORriTO TO TOT^RT RTTOT RTT3ft TOITOk R TOTOf 'TOTT TO TOR) FR RT TO'4j)T TO tRTRR RT fRR TO I 

39. ylcFTH RT arfsiTOFT 

fRwT 38 Rt STTOwTO Rt RTOT RT TOlR l f t TOTT FFTR RT W TO r 

(R) RTO R FKR fRlR 3TIRT TO aT^Rlf) 3TRR rTOrO TO TOT RRR RPTT t, RT TOTRRT R^TR TOR RI^TITOT R f*!Z 
Tt RT f ; rrr 

(T3) TOFT 3TfyRlTt STRTT r4r|< 1 Rt 3TTTOTftTR Rkln Ct'ft TOTTR TOR $; RTOR 

(TO) TOFT RfTORTft RRR R^RTt RTR Ft TOR t; RTOR 

(TO) TOFT TOR RTTR ^ RTO^ TOTO% RTR RRTTOFTfTRR; 3TTOR 

(TO) TOTO hrT'TTO 38 % atTOtFfTOTOffTOT yfsTOTOI RT TOTRTO RTR RfTOT TOR TO 'TOIRlfjR TOTO R : 

totr^ tof fR frofrororo 38 rt ar^w rt arfroRTro TOFt fRR tot torttt ii' toto tor fR ttjtt rtr r rttottt rt frofTroro to afro rt 

R TOTOR TOFT TOR TOTTTf I 

40. Rfror R ffw viIri rt rthtiIrto 

frofwr 38 %■ TOTnfro TOTTO aftT TOfRR Rt RfRT affTOTO aRtTO Rt TftTRT, TO»TR arfTORTTO FTTO fRR :RtortTO RT, TOT TOTO 

arfroRRt to TOfros It froroR faRF TOfRronf tottor Rt to^ f aftr r 4 tottt r totrTO to fRR toTtortto rt tori to i froro rt tottot f : 

totto^ tof fR rtoto a#TRrft, arRt froffR ^ totr anrotfroro rtto tor rrttot r TOfrofroTOfTOTO tot tor TOfTORiNi toRto, 
TOR RTTOTTO fRTOt TOfflRlO Rt llpHn RT TTR^ ff I 

41. TOTOTOTORTTO 

TTO h Pi TO Hi’ TOfRTO fRR TOTTO % Ftft ^ TOT, TOfF WTOR TOT R FT :TOpTRTTO TOfTTOT TOR TOpTRTTO :TOTO tor RTORTTO fRR 
TORTT ^ TOfRfTRT RTO TO TO'ndR f afR TRrf R fTORF 3FJRTORR RTTtoTO TOTRTO RT RTR F 'TOTT TORTO Rt tr F fR TORT tor tottoTO 



14_ THE GAZ ETTE OF I NDIA EXTRAORDINARY |Paki III—Su- 4| 

Rff Rfrf**Tf?TRT rtt wintf fr -pf>trR TnfRRtiO, arfRRTnf sfn rtrrttt fTrT % firr tf, vtwt^t rf hFvi f hrtrt f fRT afrrifRT 

atfRRTRf 34R RrNtRT Fl-lt % TTRR tf RlffR RTfRRTTTt FRT Ft 'Ft I TT 3TlT "3A FlRt % fRTRI 7=1 MIU Rtt RT TTTAFT "FTR RTt FlUifl 

'ATT ttwi 40 % ad’fl'lfl RifR rttR Rif RrfRR sfR 'jfstv'-n, alfuR '^rntn % trrrtff'tur, ^qt rfr arfRRTTrf % R FTRT i 

42. W Vf&’RTTf 

FR fqfiRHi tt'RMRfRTTTtRTR%Ftftm *ft, FRRR fRPJ ePI FF-i RF STTTtR TRRTRTRTTRT %far RTTF TsTfRRTTI 3TRRT 

RRfRTTt W R%RT3Tf RTT Ffift RTRT f j - 

(i) RIFT RF 3TTTIR fRRTRT WRTT t % Rif? 3TfRRRTt RRRT RRhnff 3RJRTRFR 3T[fcdqi T73TTT t RRRI RRR 3FRTTfRRT 
WR fRTRT^ RRRTRFT 3TTTIR Rtf "FTR aflT RRTR R FR CRiRVl'i RitRRTFt RR THiqVRRxll FlRl# RRtRT RfRRTTTt 
3FRRT RRtRTRT RFT f, 3TRRT RIFT, 3T*-R!R RTT TTR R , RTTtRf Rif TRTR t|rt FTTT RjfRRIRIRRi RR R RFT R7I TIT RRTFt t, 
3TRtRt Rif RTR 4 i<0r ^TTR TSJjft 3TRRT %RftR HdR.fll RTRTR RRRT 3RR RRT RTf'-TRRR friRRR 3TTRHT jTRRTFR RTt, 
RTt xfrft tit TTRiRt f ; 

(ii ) RfR TTTR RTf fTRff RT fRRTT RTT^ % RTF, W RTfRRTTTT R<fR F far 3TfRRTTff 3TRRT RR’rkI % fRTRF RRFlIRfaRi 
RTtRT? RTT^ RTT RRR^RRI RTRRTT RRRT t, RF %RRR TTRRTRT RTRTR 3TRRJ UR ¥RT RTfRRRRT Rif TIT 3T«TO FR RRR 
tf RRR-RRR RT fRRR Rlt RR f'lH RT ft1 ,J .TTFR Um !d RR RRRTT %fRT RRT hrTrtI RfRRvTR 34KIRT R'R'RKi % "fRRJT 
3R|WRf : TRi' RTltRTF RF TTTRt RITfFR, I 

(111) RfF 'RFFTR RFRTTTT RTRtR 3JRRT t)rt 3RR RTfRRRRI, "^TRlfRI RTR1RTFt, RF TTR RT fRRIT RR/t % RTF, T7HTR RTfNRTHl 
R7t TTR % fR7 R M fRR Rvtf Rlfl % fRF3* ST^RTTRfRRT RfRTRT RTRR Rlt FI'll qi[p R, FTR, FF fRfRRR % 'JTTFt 0 Fi' t l 
fRRTRTR RTR 3TPJRF 3TRRT F^ RRlTTR %T^ -sTlR RTTR7TTT RTRTR gKI Hlfna fq.Hl ^RfRR Rlt hI'mI Tfl RRTFT I 

(iv ) RTTR RfRRRft 3TRRt R.4li TO RTfRRTPCt RRt RRJF RTTRT rIt RF fTRt^ RiffR RTfRRiTTT FRRR TTR % fcRTJ R/'FIr 
RF%FT RTRtR RTt '^TtRT % RRI 3TTTtR 3TRRT 2 TTTTrO' ) ^RlfRT RTRrTT Ft, 7RRT4 % fcRR fRRTT fRTRT Tn RRRTT f aftT 
MRRR 38 % 'RfTRF F’XF 3TRRT F^O') RIRTR, RTTlj I TRRTTT F^F 3TRRT F’XFCt') RT RRFTR RTTRiFT RTRtR 

RTt TTR RT fq'RiT RRTt % RTF XW RTfRRRTt ft^R #R I 

R7f£ 3TfRRRTt RRRTRTtfRTTt W RTT^RR Ft^RTRI Flu'll ^TfF FR^ TIRiMK tRRTTR 3 tMrrr, 1988 RTt RITT13,14,15 aftT 
16 RfTRTfRF RTRTlfRRT RTFIRTT RR Rt 4 fRRT $ 3TRRT FR% RjfRR RRlRR % %tr 3TRRT W FR Tt RFR fRTRT f RRRT 
RRRI W 3F^R ^ RRRt Tlf^RRt RR RRtR fRTRT RRRT RlfRFRt RR RRtR RFf fRTRT 11 

43. RRflRT ^ fRfRRl RR RT TjftTR^T 

RTTR % RRtRR 3TfRRRTt 3TRRT RRfRTTl RTFR RTfRRRTt RR ^ Wlffl RT f*IRT RRTFT RR i5RRT«Tr RFT RTTRTI 

44. +f | 4l(R^fTl % RTTT W^TITTfR^i 

( i ) Riti STftTRRTt 3TRRT R)4 rk 1 Rlt RTFTRK % 3RftR ^ fRTRRRTRtR ^ fFTTR STfRqf'fdl Rif 3TPJ RTRI RTT TRt % FR 
RfRRftfRT RTT 3R^ % RTRTR Rt 'iRjmTTfRRT RR^RT^ RTlft TT3T% RRT RRTRI RTTR FRT TTRT FTTRt RRR 3TflTR STKtRTt Rt RlffR Ft^ 7TRT 
fqftpg TTRTRTR FTJ RRT =f RRT RTTIRT I RTF fRTRf*RF STfRRRTl 3TRRT R-MRK1 STfRRfRTTT Rif FTTlTR ’if Rf BTRfR RT ffRn fRRRf T piTTI 
RTT RT ffRn RTR RFT FtRT I 

( ii ) "flfRRRft 3TRRT Ri*fRlfl fRTRRT fRTRF STJWTTfRRT RRtRTF RTT C R Rft R^ f: 3TfRqpfni Rif RTTHR RTt ^TRT R RFf hmT 
RTTTTRTRTTF ^y ii Rf'-I^ RRtRT^ RRIRt T^ft ^ fifTRF TtRT RT RTR RRT"fRT RTTTRT^ TFTPTT RFT Ft RTlFf fl TifrT FR FT TTfFR 3TT^7I 
i -l l p ' d rft FT WfrlT f 1 I Fj«Tf»TR 'JTfRRTlft ^TRRT RiHRlfi 3TfRqf4ni Rif RTTPR ^T RTF RRR sftr/BTRRT RTF RFt Rit'TT 1 RTTtRT^ RT 
^TI FT=T 'TTR "RffTR 3TTF?ff % RTfTF FtR FRT RF ^RlfiRffl TRTR % ’JWTR ^ ^ FRTFIT RFT FtRT fRRTR 3TTR ‘JRR % "Rt Rt 

IIRT 'ifRTFTR RT I 

FqRftRTTRT : 

fRRTRTfRRTTT TJFT aftr 3RFIR % RRTFfRvT’I f^ff RTRRT "RRT fRffrT TRTR, BRJTTTRfRRT RiltRTFRt RT YR FtR iflT TTFR 
RTfRRTTff FTTI sfffTR 1RF7T % RTfTF Ft% RRT ttRT fFTT RIT^ RTfFTT | t^RT RTT Rnft RTTRT FRF RTf*TRTTTT RT TfffFR RTF?T RT TT^TK 
FtRT 1 




[HFT in— 73 ^ 4 ] RRR RTT JW'n : RRTOnRT 1 _S 

45. RlcH 

N'H I RfURTTCt 31RRT RTt RJtfR RTfRRTTTt 5J7T fRTRfRR fRTRT ^tt HRRI % I T+R VTM H H % RRTR ‘flfRRTTR RRRT 

RRfw rtr fftT rtt ■ynrrr rr ^rpr fMt .■ 

1. yfy^rrfr% mn^ r— 

(rt) 

( l ) flHRR R RFRt RlR htOh 3R Tpf RRR RiT 1/3 RT RfRRRlT flcl'H RR RTTIRJ R R?nR Rf TRT RT RT T, RfTR fRTRT RT 
I^RlT RTT TTT I 

( ll ) RTR HR 'RHfH % flRR : — 

(HT> HfRRfR-fHTi^fTHFTTH^nR RTtRT7TT f’ 4t HHH HR 1/2 RT HR RfHHH7T fHRRR RTT RRP3 4t HPHf 

<4 THT «TT I 

("ST) Hft RTTR fRTRT HTRRi TRlI-HT £HT RTf HURT * TIT "JRT^ TiTH HPI4 % fair ipR ^7R RR 1 /3 afR f-lM'TH HR RTH 
3TRfaHR1/2l **' 

fWR Hit RJJH RHfa % fall fHTtR HR Hit til 5 H> J HSRT^ HHT HHT 3RR Rrff RTF f?THTH HR ^TT ^TTH RT TiitRT ftp 
RT"R (HI) %RR13^ (l) #T (U) -4 Wif-TR t afftHTRJ RR RT RHRT yfr h 4 % grfi TO-frm Hr rp^ rc 
HTHTHT ITnTHT I 

2. HnfRirft % HTHTFt ft — 

( HT ) ^cH *lrH 

(, i ) Pimh-i ft ‘Hf-H ffH Hffl4 <JR RHT 4 cm HR 1 /3 jTT HHtHKf pHH^i RTf nl-Tl<3 R MfcH 74 m HT HTR HTH PHihI 
RT HHRT: HR FT I 
(II ) HTR Hit 3RHfH % RhU— 

( RT) Hfe HTTH $'Hi gKT favnift-q m ^ Rit' Jllfll ^ /ft JR *jjrl ^cH RTT 1/2 'lit R*.*4RMI RM Q •! R2T ^pfRS 4t 

-q^n4 1% TFT *lt I 

(,-sr) T^ rr % RTgnt ^ inn Rfc t^THinh ^rm i R^faRt ^r% Irrit iTf4rfnf»4( rt ) % rirr 
ttftRrf ft i 

(R) WlTfRRRRtR#Rt^RitlTT7itt 

1TTT3;, TRfi tt#r|- Rlt ft4l4 Rir RTfRT Rlfrsr R R>: RFRt -RRRT fWT % RTC RRIRR % trr oft 4t R1R 
R lit, 3fR RR 5IC1(1 tf, 1TR UTR 4 RRTRRt RRRTRT4RRT % fRrRT TTfuMR RT R7R |J T -Tlfl ^pi 'tni 

Rr rRti I 

CJR) RR 

fRRRRRR R'jR RrTR^ ff'iU, fi(4lR RTlI Rlt IJtSRR, iP*ll^ RrTT RRT 3RR Rtil RiT fFRTR, M3 ip 7 Rrn RT 4)HI 'fe 
WTTZ (RT) ^'JR^RTR (i) aftR (ii) (R1) 3 W¥tfet RRJRTf RT 31RRT TRt RR % RrNtItRT R1 rRF[ Rif RT 
mTRT RTtRTT I 

Hi-R RR fRIRTt? ‘fffRRiRt RT Ri4hI< 1 RR RR> T pTRT Rlt RR 'j'WI'l RRR RrR RR R1R Riff cil‘11 RR RRT fRI Rf "?R 

RT?TR RR RtRRT-RR RRT RRRT^T RRT itRT't' f% RR fRiRt JR TtlRTTT, RRrTRTT RT "RRRTR 4 iff I H J TT T I 

RRJ R|T aftl fRT RfR fRRTRR Rit 3RRfR % iftRR RR^ RrNtrT RRRT RfR rIRRI RR RTR; RTT RTTR RT RRTR HRlfRRR 
lit RRT lit 'jHRtl TRRltR^fR Rlt RlflU ^ ^4 RTtJ 'pm I 'RRT Rb"| fRRT WRRT I 

46. fn^RR Rit RTRftl 3ttr h^«6 hihcrT^TT Piwh'ji 

R>fR M l fRRR i, RTRlit RRR 'JR 3RRTR RR fR^T 4t ^ RRRTT ^ fRT JT^IRIRt RT RRhrRt RR TpTRT HR 'fllT RR RRfR, fRTRR 

RR fRrRfRR RT, % fiRti Rft(Rf5RRt, Rt RR% tRt f^TRRR tlRIT Rm fRRI 'rt T TT 1 RtRIR Rf 'JTRT RR 'pTRTR fRTRT RIMII RT RRT jftT tRTRfR 

RW RTfRRRTT 3RRRT fR'^R r^RT % Rt ttRT RtT$ 3HiT?T RRRt Rpf fRRT RTRRT flFTRI RRTR R TfrfRRTRt RT rtRRRT ^T RR RfRlRT RR ^T 
RTRR RRR RT fTRR RRR ifRT R%RT I RR RRfR fiTH'4) 'JlffTfRRTt RT RRtRTR fRRRRRTtR t, "RT RRT RTTIR RTf'TRTR fRRR R, T^jR 

RT fRi lIjRg JTRfaRT 3RRRT%RRR RTRTITTURT rIr tjR Rnstf R RTRtn R RR f/TRT RRT TR I 
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47. R'JM TTT 3lfNTTT 

C i) r=h«l arfsPFTd TT Tit 3T fqPi<HHl"% Tiqi'td RTTt r+Hl STT^TT % 3T4M <ti<4 TIT arftjTIRffpTT Rt 

fr.nl Tit fi^kT, sPT^ TTTfTT TRt $ I 

(.II) fcR STT^T % fTR5 54%=! Tit Tlfft 3R^T 7T3 Tit flHUa R 45 ffR % HpR fTfaTE 48 4’ Tftfa Spft# 7 ? 
TTfrrinl "R TR amlf-i y«£d Tit 4 iiiji() | aiwlcilq Wlf4«tii4 3441<rf R fTTT? T>Vll Rtt 3rf£rTFTT: 6 TTl4 Tit 3RftT Rl TPlT 
TlifTT ^TTO TRTTI 

48 . apflcfFy urfferarrtt 

3T#4 : 

( i) RtR % TR Tit ^TTjrrff - 3 ^ grtttSJ tjj Rt tMt WT TTfr tT U ft 11 

(ll) % TR Tit ^TRlt W ^ 3^ aRRTirR 17OT TlfTTRl th 

49 . nRRr Tit 3 iT«rr 

(TT) TtffNfalfl WT'RPft RtTTTTT TTR R RTT Tit TRRt Sltl 3141 TVTT f&lWlkTT 3Tf?T^ TWF3TT R "^TT 

Rrtl 

( T3 ) RlR TrRt fRRTT aft* HfT TTT TTT R RRt I 

(T) wR aRrfRr to fafTf^TRit i 

(T) TP TOfrmT PT "4 Pi^i«rif Tit TPRtfRr "lift TIT 41iy,‘fl | 

3TWJRV 
^RFTSftT VT^T 

50. 5R5TTt^T ^^PRI 

T=t frlRTRf % TTWff % 34R#T RfH #7 >1% friRt iRtTItR TT TlRnR Tit Rn % ^srm R tR^T RR RR TTc^F T#t 
% RRr TlR fp«R Tit TORTT#t%T?fTO^ T^ R«tT % fRp; ^4 PiR I 

51 . mirfR TIT TOR 

(I) -3^ if! 3Tf>4^FTfI RT tRtR Tit Rn TRTTT pRft t RiTT RR ^FT 'SlY^'^T RHTRfT ^mTHT ! 

(II ) RttT it RnR ftvpft arfr^biO TT oti*4"^ii<1 % ^<5<1 ki Th feu TT%Tit fRlftt4" '4<g|iKvfl Tit ti 0<3 RTin Rr T% whi^h 

RTnRt i 

(in ) RR arfRriTR TT TlRnR % HihR R frRTit Rmm Ti 4Uit *f^9 R Rial %, 4ni RR tR *jf'4 % 3Fi4 IRt R 
RRTRT ■'JIUp'l I 

52. TTT Tft? 

fTRt ~43R etflHMH % -SR^T^ ^TT R?f ^7^ 3Tqf*4 % ''J7T ft4 R ifpft : 

■q^ t^- fR7 arfRqRt ^ TvfNnff Rtr 1 ??! ^ ^ ■^iRrfw di(l<3 % rift r 3R rtRi Tit RFRt rnfRa Rt ^nrgfe 
‘Tif.fid TRlT f^R 4fit4 4 VT? TT ft I 


3NTOVI 

3ttr th14 upui tit Tmi 

53 . T^t^Tran 

tt f r Rmf % RTTFif ^ srtroitr Trfrmft tt 
( t: > a-H+.pRT i^T^t 
i^) iroi'-iif’-iTR^zt 


4Tk Tit ti^cfl % ftw, T TTT TtR : — 
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( R) RTRTTf 7^37 

( "7 j 3HHIRH 11 ! 

( T) ftr?m 37TRTfTRRT T^t #7 fR?TR 
(^) 3T^T^7l 

54. t-^c^cTI »Jjj< cti+^1 gft yifefti yimTnf^MiTp) 

7^% RR 7TfRRRT T7S7R RlfR «ti l ft RR sT"'f| I 

55. ^TP mi «h<4 7TSJT ^<<^1 R7 RTT37fUt»iiO RT ri4t 4|P| Rpt J)mn ^pTF)’5ft yi[rr 

(1 ) R^Zf RR 'iTFRRRT % Rqq 7f‘ RTRT Rff iRTRT RT TTRTRT1 I RR tTRI RR 3Tfw4rTT tft fsFTxfr RT RRTTT RR T^zf ^ 
HR1 RRR RT "377 T^R R77R RR fR^RiilRRiK 77RR ■UTfRRTTTT % RTTR 7jrfe7R S I 

( il) tNtRTO ZfRR 77R# 7T|pf RT fT^Zt RTTR^ UTfRRRTTRT R,MRUT RTT 775RT RTfRRRTT CRTRTFT 7 r t.RR “ ' JR 73TT77RRTT 

t. : 

« R7R( RS i% ?rfc tjr 77RR T/rfRRTTrf RT RrRRTTT 7JZRRRR R RTST t RT RTT 3Tr4 RtT 3TRR RfTRTT % RTTRI RT7T R73RT7RR 
7RTZR Rt f"iiJ faiu RTT RTTR'fRRT <3 4 Rif RT% RR RTR tflRT I 

56. (££1 R7 c(m4f 3714 RT chf^ chi 

T£f7f R7 7TRT 'iTfRRRTt RT RrNtTT, 7RR RRT fRT fWTR 3RRR1 R7^ WT fRTRT 7TRT 771, ZT7T T-Vtir rt RT 

RTR7R 37TTRTT RSI qf. RT RTTR "77 T jR rfRId RTI 

57. fRRRRTStR JlftlRTltt RT *4*41(1 % fcW 7^7 Pp]*l4 R^f 

fRRRRTRfR RfRRRTT RTT RRfRTTt '-ti Rit^ R3JT RST RTt WRRf I 

58. 37rafWRfi Tgjfr 

( 1 ,) ‘iTfRRiRt RT Ri'^RlO RRT %^S7 r 4 RftRTfsRRf ^ 12 'RiP7 fSRR ■Eft 37IRff77TRr c^t 7TR7TT % : 

RR^; Rtf'fRTTTRTRRTf^R'ftRT'^ TfrftRP ^ 3TWf»IRi ^T RS7 pfl RTT TTRRTl t; 'jfR 

RTRJ RR 37R fRt tTttT % 77TR OTRRiTTI 6l^l fc-il 3tR TfRRRt RR ^R RR R RRt rIsi RIR'II fR7 RR7 RR ^ .'R^tjffRf?r 
RRRR W, fRR ^ STftlRt fl RTTR I 

(2,) fRtRl RfRRTft RT RR^RT^t Rt R77R^ RRT % RRR % R ^77 . RR % t^RTR 3TTR?f7RR7 3H0|RilVI ^ TtR R7RRT "RSTR RT R77% 
RTR R) fRR RRT fsR RT^ R7 ^ RRRJRrfRRi' 37TRR R7 TRlRiR? I 

(5) (RT) -flfRRRft % -RP# f^TRt Rt{ ^ R77% RRT RRf Rff ^ 3(K+,pRif, Tjjt RR^ R^f Tt' RFRRf R£t R RTR 

RT h 1 'i 'RTR RT RUTTiR | 

(7R) RTRRRt % RRPR R fRRTT RR R RRRT TRR RRf RTT 7T^ 3RRTfRTRT RTT q'R'R %R RT RTRTTT Tfft R 

RfTRffrT fRiRT tstt RR7TT11 RS RTTRTt MR-TR 60 R’ fR»TffRT RTR RTRTR T^t TfmT'jff % arfRfrw TRrft I 

( 4 ) RTrRtrrt TJJ) RR^RR RR- fq^R R (3)(RT) R RRT fRRtfTR 7|^T h^RH-62 % 377Rffl f®RlR 'RIRpTHR ^ rU 
fRfRRR 63 % wfn R7^fR TTJgT % 3H Trl I <<R71 fRTRT RFR RRTR RTf TJgt Rt 7RR RTR RT RR RRfll f I 

59. fRvlmryRiii 

(RT) ■7^f^RTt^RtRTfJTRTTT'^37fSmRfrRn#^ 

( 1 ) TTfRRRR RT RTrNnfl' R^JTTl R7 RRT % IT fRR % ffW TJRT fRR % fSTfiR R fq^HifRqiK SJJt RR RTR fO'll : 

RTR^ RS fR7 RRT RT TJTTTR R RTJTT R7 ^RT ^T "HKP hpH Rt p)4 t) RTp RTT? fRTTRTfRRRT sfjt RSt TRt RR 77RTRT I 

( 2 ) RfRRRTf RT RRRKl fRT77T vff 7TRR 3 TRt) ^TR -37f%R fR7lRTfRRR7 R R Ttt R$ RTt RRTRR RR RRT fRTTRTfRRRT 
T^T RR RTR TRRTI 

( 3) fRRTRTfRRRT 7g|Tt RT "RRR RRRT 'flfRRTTTt TJ’fl' Rt) 3TRfR % fVt >< RTT qRcRfWni RTR RR SRRRT STRTI 

( 4 ) 31 fRJRCRR, 1989 RRT ^RR 180 fRRt‘ RRT RTf RRpR % fcRR iRRTRTfRRTTT ^ ^ T RRRR, 1990 R 240 fRR ^ 

TTRfRRT RRT Rpf fRTTRlfRRRT f^T Tff^R RTp RR T7RT?ft f I 


T :"-.r, 01/2001—3 
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(13) 

(i) nfAmAin ^4^1 A 5TOfAfenfAnn;^jtAfen sfenq-mrfetofen wett fen infii A ^ 
'■qAfer A I 

(ii) '3T anAfef At ffen Ati <>m< u i nmn afefet fAm ■an nron % At nq-IAfe-iq (is)( , \ ) At ^t^rt fen At i jtt 
fefnAtf : 

hf fe Tift; fewA w A wpz t fin t^wt Affe Afe fef *n A m arfe ffen A mt fen At nmy 

TR TPWTT A I 

60. AlmA 

(i) fetm fefenA tt femAAfefe^/Affem^fejqAAfenR^AnHferAtAfAfe,qfenAnfeqfe 
At irro fe npqA % q^y fer A' mA Tgfet mfet i 

( 2 )(,TT) TR^ft At An % fefe RTF A tfe 5/3 fer At TTt A nn 3fft IS A A fe nn nunyT feA UF rnq Afesr 
fe At AtmA '^t/Affemr pjgt A fen ffeA tf fejnt tai nn 11 

(is) AtmA ^t/Afenn ^jt, fefet srfwfl in fern A Anfejy fe mm t m Am A rmn qq fer mm t, A fen 
Anffefa fenqnr-qq Atfefe w qfen ■fe ^^4 ttf A fen 5/3 feAfe A nm mAt At arjfer fenfei 

fe) -m ffeft fewA in nfenA At Ann A fermm ma i n fAmnmnA n Arn n mT A''p i 3 fe wrAnqny AAfer. 
w fferA nA Am A Fzrm in rrafe fAm nm t nr FnrAt At fe A, A qfet mA AAfe w A fe nrn fern tfe Afesi 
mr A 5/3 fe At nt A AtmA rjfe/Affem njjf At mm nfe At nprftr At rnifet 1 

(t) mfe fewA m nAmA At aprqferfn in fe fe n At nrfa At AtmA Tgfe/ Affem A “^n-ffem’' Ann A 
ypn yin t, anfet AtmA ^fl/AfonnT At ijp; AtA xt unr nA tjitA yiAt nnrAt AArrA ^ft'Ar.^oi nA 3 rfwm 10 fAn 
At 3 Twr*-fm 11 ^--fA^ra ’ ’ snAA At tnn % sremrA Mm A "to fAm ; 

htaj, tp fAr AAnA ^ 1 / 4 ffe 4 )Wi sj^t tA^HlAifAid Tinf At s?wfAtn tprA ■mh«i "Ati At AAh frfA^ ^tt TOt % :— 

r ' ( . .1 

( 1 ) srfV^nfl tt q>4^Kl 41 hk 1 ^^t/AfAk.ri ■^At yrt ^rrfA At AAh nyryAtA nA tA yftHfAjyT ynn yrm ttt my Atnr: 

ynnyfA srfwA in ~^ 4 tkA ^ At A?rnA A^t ntt nA AAnA v$i 4 ffc At fAAt At ym At AAt A yt m t< h 1 w tt 

^rrA yA 'flyylA ^r nA nr A T^mr t fAr wfA Atyrd/Afenyr unA A A ^pfr anAA ntf ^qi qm At wpA 1 

(n) wttA AtAAr AIhkI ^At/AfeTO^t kHi^mRiati ®nTRA tjttA niu/f) 1 

(in) AttrAtAtotA I^h! MAirH 5 *! ski 'Jii<l fAfVirwi yHi , 'i- t rayf^n ^<4.At 41 h i'll ^t/rfeum^51 Attjit y^AI A1 

(iv) AnnA ^At/4f5'+H 3fjt tA qmfA nr fAr A ^At qq anA At nfwtt m tAttA A AAr py .^nvrr nn 
wn-qy qiyn trA At tArn nr?r Tfqrm t fAr ary yn qr «nA AAr 1 1 

wAftarwr: 

1. ftijfan qtt mfha nqr arfAqro tt Ti 4 ai 0 Att A qrArr ^pn qA At fen 20 ffe nn AAnA ^jt/Af-feobM vpf qq qiq fen 1 
feft Tprt iso ffenqryfenfe tjtrtA1 

2. fe^fer fe fefe A fefefem qrfenA Aqr At3rAtt^ fe At fen 20 ffe fe fenft iffeAffermTfer ~m qrq AAn 1 

61. 3m s JTmT v^jl 

( 1) fev-Rfe rt qnferA fe ww ^jt fet aqwn A At nmpit tsr ^rAt qm fe? yT»Tnqr An n At fe: nr tsrt 
qqfe Ayr Tfej fe krr A toA ^n. w qrfefet wn fenA ^ft fe inferfen fet tht nrrm A1 fenfet s\ nrAfet fe A^: 
At fer yfer OTnymn^jt At anqfqfArAt Af Rrqq 90 tfe tt wAl Att At wh«i arfeq At Attr 360 ffe A fe-jnfet fett: 

qr^i; itf fn anqnfen qtAArfen A Afe % srjferr A fArAt aAAfet m nrAnA At 720 ife At anfer nn 

thhitk'ii iprr Anjrnr nmnT ■> 

qrq| q?r At? fA afemrA q. nAnA At ■pfet fenA A mfe A AtA A nyfern A 3T«qfiT fet 720 ffe A nq smyim 
v^\ Anp nn iram t sfe Afe, ferr arjfe^H fe w, fefenr nq A nfen fen, fAfet mm tA AAn 1 
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( 2 ) Ti^rm mTfrnmiii Wmf if 3 rt«it ftij mm; ampm Tf mfm'wl mi mi #mft fm# spm mmT 7 : mi Tg^i % 
mr zmm a# srmwrw Tgji mm Timm 11 

( 3 ) 3mnmmT mi amrfV % ifnm ^ HTtm mri vim amr Timm mr gg^zi mi amfm mi mnm e l fHgt fc 

m ftn? mrii mi snnmi mvrff fm mpr arfamifi ^ mm if ■$■ fm 33371*41774 Tg'# mi m# mirKt mi ft# arm lift mrmi ft 
imqvmm # ftt ft? affamift mr m4qi<i % ftrnm4 ft mF4 *fi, m7? fftfti if umm % ft? srmmmf mi amrfV mi tw 

% ftm? mi sjiiu i 

62. fojVln ant*,!#* <TOT Iftyft \Jft4] 

ft# arfftmift mi mftmrii mi «#$<;, Tmrcim, rnfftm ftm#r, miftr ft ft# arfamift mi mftmui ft? mmim mr fftf#t 
feim umsm m# m arm % fcrrj %n ft ft#m wmi7 % ftuftiftf ft? srjmr ft# ■^m ft# ftmi mnj., ft# 
3TTmf#m ?j#i mm ft# gg# mi #jfi fti mu wmiii 11 

63. y^jfrl y/ c t\ 

{ i ) m#7iTgi^zfft? mmm mrft 7# *ft4 tw mi armfmmfrgg#i 4mi mn mmfti ii Ift-ft 37?i#i yi# ft?mmmi 
arafft mi m#5iim aimm mftmrfi % mm mi gg^zi mi yniMM 1 1 ftmg ft# gg# mfftn ■### mi mftm# mi mpi #n arm# ft? 
ifimr 12 mit%Ti arfmmmTrffi4ii 

(a) mjftr ip^i mi fnpffi aim vcr mfi ^^i %r %sr mi tot t fmpg rnFftn f ^zr % m p 4 armfcn fmrfi mrm ijmR 

mi -^i mi fr4i majrfi sj^h mi au^ii ursrfm m*r mm mi *-qlmf’i fmftmfrm mi mmrmrm 4ma fmrnr mm mi i 

64. mr «4iJ J ld ^i-ll 

arfmmTTi mr mmfmfi mii ij^g m: m ^m mii ^mi ^ m mm m* mmmi ^mi ^rnm?" 11 mpimt i mm ft? mft 
mftrnmm m4mRt mi•■ i i eurn mr%^imifimit mimmpiimftftfmmi mi ^iimfmm ?mmi- .'it mn arfumriimrmft^mrfi 
mi zmmii ^ % mrnm ftftmm 59 %zm-ftftmm (m)(4) mfmr fmjimfmmR ^^?fi w4 mt twift m mm mfti: 

mmm arrimmimmmmiii m4^nl ^mi^m^ ■4mrf4^'immTt miz^mFftjmrTt 4rm4fm?fiii^imTTT^?zim?i aimfm%frnT 
fmfmmm 59 rnzm-ftftmm (m)(4) mft<iii^’^mmm?mi'nftT'^mmimi: 

rnr^ mm mi fm ^ mftmrii % ^ftm 4 mFi ft? wmf m m^prorn zmmi ^mni, Trmr«'. - v*r mi mi f, zjft? mrrii mi 

ft^mifmmn: ms^ei mi armfm % ftn? "^h ®ft mti ^m ■#! 1 

65. ^^T|^mii 3T^w%7ii7FrmT w^mr 

fmm arfmmKi mi m4mrd ^ ^ mr ^ m^ t mk ^ 3m# ^mfti % wtr ^ mimr ^it imT f mrr tm mi aim% zm m?i 

# ijrnm i# f#r # mr ^fOTmm ^ mtFr t# % i?(th ## fmmT mr 1 

66 . '♦ii «|(*T 3^lr HMl9i 4i'll 

C i) arfmmrti mi m#nfi ftw far aror mftmTT ##rr zmft? #m mn; % mftftmm m mrnmi amim fiimi 1 

(ii) #mm#mrm4^rrfiftrmf#mw^^^f#;ft#m#mR%mF^mTmftf#mzmmi i r^zr’mi 3rf5Tmftm#Tii 

67. mrtwn amufii 

(, 1 ) afftim# mi mftmifi 13 m mr mftror aimfV % f#? mm #m mfm mv : 

(m) ?^ei %iffTH 3?# -j# -m: ^ ftyftn % f #2 mm mm mr mftTOi mr 7 ft?, mr 
(33) ^ #zmr # # mr mr^hTTm mr mm 1 

( 2 ) mftwm fmrm ■# armft ft°r rnmn: mi #fi: 

(m) aiftmifi % mmm ^f mrm % ftmrif mii #?tt mi wismi mm fr# -ft arfmmmil aimfm, #7 
( 33 ) m4^id %fftm^ mim Hq+ii mi ffcwi mi wi®«ti< 75: ft4l ^ arfmmmi 3rmfm 1 

( 3 ) m#w , r7m#37mftm3^37ftmi7imimftmmmz,mT3#3^Hm3:^m3ii% amgmmrr, mt mtmrniit, mUhR*# 
f i4 mi mi* ?i'ii 1 

(4) arfmmKi mr m ^ m i T i mi mi'-ft^r 7 ! aimfm mi mmm mft 7mm mmm 3# m mrphjfmi % ftm ml ftmr 


amjmi: 
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RM fM RrMjRtt rtf % riMFirt strrtM rpr rrrt RrMrrR rrr r Mr Mi MMt 1 

( 5 ) Rft'ERl'liqTM MMfMf*RETREMM 3 ERMMt HHTTT MrrMRTR rMlTET Mt rMrFP 3TRfRMt M ^nM | 

{ 6) rM Meet MrrM RT RRrM Mt rtsttM rr R re-e Me Met ■fen rtee ^ M rtf erMt MMr prMt ■osjri Mtrt 
M fMr MM *RET RT M?ET RE RRf R Mt M M rM Ml? RTRRRR stMr Mt" M RTEM I 

( 7 ) MR! 3TfRRTEt RT RtMrM 7FET ReM 3RJTTR R E 4 -fEll<‘H 1| l RET RE MM RTRRTR RRR rett fr^qr ■STTTRj | 


3TSRTR 7 

faM-TO 

68 . MM^fM^HRIRTR 

11 ) rM MrrM rt rMrM fMr% rMrM MMr Mr Me tom Mil MMrrr, 1952 (1952 rr 19) R tMMtM: 

*RT % 3EJRIE taHflR 3TRRRT RRT REt RE M't, ReMM MMr MM RT RF^R Mr | TTfRRTET RT rMrTR Me Mr ^RT »#W Mr 

r Mrt ttet rett snTKpr Tq^R?r MMtrr M rrrM M 6 etrtt rtrt i 

12 H^ 7 ) rMrM rMr Mr Mr"siMM term MMere, 1952 ( 1952 ri 19 > MeterM rt Meet ?Mt Mr Mertet 
RT rMrM, ERT MrMee Mt RT 77 ' 6 R ’ CRT TTCTT TlMM RT ERTE rM Tti yfpj EERIE £ 1 E 1 Mm Mt M MMt MEET, 199 S 

M wet MM Mi 1 

( 7 ?) "SR w Mr Mt M Met Meett 16 tto, 1995 M ertet M i 

69 . TRR 

( !) sfMM rt reeM MtMMrt RR-fRfwrr 2 % 9 T 4 RR -.ttth r; '<jwr rji ttr Mt i 

i 2,) MM M^Mt rt M M TFrrB M ttM rt M "-MtMtr, 1972 % tMM rt MMMMr "SR-MMm 

( 3 ) % ariTiTr ^it M M*irt M. M Mfr i 

( 3 ) ( 1 ) MM M'Rnfr rt -MMt MMMMr fMM «fr 'Rm % fM, rt 4 Mr- - 
(w) MMMMTr 
( 73 ; ifR, Tf 

(T ) FM f4Yl'W9l TI fMM e*)K”i 'M i^TTT iH^MM MMtR[ M^mft % TYPETR% 3TJRR 3TFt Ml 

% Mu -rutr in 

(r) rr M M MM Mr M rM % rj? ptft tr M w, w 

("&) rr M Mr Mr ’jrt Mr %rtst, Mt rrtM Mr srr MM rstpi M M?t rhiM Rr 1 

RRRR77 MRRrrRRMRrrrpTTTTRTT ■TM’fciRlM'MrR'F' j 2r?F"iMMTrMt "iRMi'M rt jiiij'h fM^w.rM rtMi'M Mto 

tr Mrt tt pM M Mi +^mR % rttpt rM M MMr Mr 1? M1 

(j]) i-MRiM rt RiMrMM tMM t <1 Mr, M' rMM tMrr rrp 6 MMR MMfM Rn MfM 7 .rrt’MM rr 

Rrr Mr MM, M M'-rRRR 15 MM M Met % wMM MM 1 

rp^R^f^TMrMMMRRMRrRMRM^soMRM^MM^^RrMfrMRp^TrTMRR-rf30 Mm MMe 

Mrt % rMrt M M Mn Fir M Met Mt tt ^ MMMr riM rr rtr Mtt i 

rtt M MM aMrRMt M Mtt ” 4 ' M tw ttM ^rn Mr rr MM Rtt re ■jn^TriT'T Mtt 1 

ter rf M M MM rMrM % Mtr " 4 " trfet Mt rprt fM?. Mt M Mfr % Met, ttr,, RprRRFT, MMMrM trptrr rt 
iMt rMM, Mrt M rtrett M, R rMt 12 MMf M Met M, ^jet Met (, roo':) rfM M rrt MM Mr Mr ^reteer Mr rt 
Mrr tMtt 1 
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70. ftkiRWR 

(1) 4^=ti atfaRkftkt k,4kKl 3T^f^5fw%'WT3Tg^^iii^^^wl^^iriR5nTWT'^’fc^3Tq^fk : s(m 
T RTk kit ktRRT kTtTTT ktrkftrkTTT fkktTT 7*HR 3Rkit kRR 'TeTTk k?t $ kt k^t Pt^Pw RTfkkkTt kit 7TT[fe kk7 PTC RRkt ^llgll I 

(2) kit? 37fRRkftRt R)4kt^kitkRi'RK3TkkTlkRra7^k# T fkk$3^3RRitRkk[4kitRR WaRfTfkkFfktwT^t 

RkT fkT RT Rk - kit ^7T R«!R % Pk^ Tnpe ktff w f% RF Hflklik RRApHth $ sfa fk>"4t 4t RTRkt 4‘ 3TfRkiT7t RT RkfetlTt kit 
Wt PlRM T -RJk 4' Ft RkRT 4 RfTRffk kk^ kft 31 jHftl RFt kt kTTTRlt faRtt fk7 Tt4t fkr4t fTRtRR % ffrn #Ri kit 7RTRR 4 ^ffc 4t I 


RRtki ■arftTOift rt kkNn4 kit 4ki % fkRit *ft em^leik rt ^n<g t 4 TRi-iinRa Pr'-ii rtt HRtfli % i 

72. fkfkRiff dhl kfvRtf'ofRR 3ltT SRI Oill 

( 1 ) at^W7mR-tRRRRT'it43Tg^Rff i T^RTT4RR7tRkt$'#3RRit7IR4'?k fafWTf %3RRRt kit RTF^kiTitRtF# 

{ 2 ) RKfl THRiK, ■JI'R Rpft 4 t 3 TTR?kkRTT 44 *-!^, <1 SjjtR 4 k 4 MilH^i kk 4 % RTk 1JR fRfkkRt kit 6 RI j 5 RI RR 7 TR>kt 4 I 

73. PttfTH 3lTT oqi^fV|i|( 

( 1 ) iVf=PTRTHn?ft % fkvkt RT fkfkRR v4tk> fkRR, fkfkRR, 44piRH RT fkRTt RRT7 'RRRT Rki'ckR RR R?t^ RRRR 

jit "sr fki >i aih iqc^il % rtcr til'i % ^iH Hf.<^ 4 lit jrftr '3k 3TfkR5tf7Rf s-ttr rR ^iR■■ii rt cii't 4, ycv^si^ 1 Ph+r Pkki rvrtt 

% 1 

( 2 ) FR f'H'M'i 4> ®(I<!1 JJtt 3*1 PkWI <1 h« 4^Tt 4r 3)a‘tn fFt RO 3TRt?T RT kit RT; RRikni Ft 
RT 3-ici‘ifl fkRt Rkl RT kit RT$ kill tuu/ft I 


i 

(Wm is^si) 

l^trsftTMlM-ttqtlloftt'qtWT 

7*TR : 
fitW : 

k .. u,< 1 ^ 5 Ki *it'M u ll ®t><ni/ki«il ti fk» ^ .. ^kT % 

kfkkkft kT kkNnft % kk aftr 3kk ^ri ktftk krrkhkk ^ Rkfkk ki ftkfk ^ Rk2i k^Rt aRtf^k wsif kit kkkkkt, 

kTkfk^TT kkT R#kk JVIMfll 7t Pkklf^fl 3?R TJR kT^kl/k^ft | 

k 3TFt ktkkT krraT/kkkt \ fkT ■? 3kk ^N> % kilkf RkfRtT ktt^ ^kkl kr 3kk lfk> % Rtk 'stik kki kt^ fkkft e^Rw 
R kkfkk tkktt kTPt % kit T^kkl 37T^ 1%Tti tkftlkT kk ^ 3TkTk kit k kt kkR k^kT/krPkft 3ffT k lit tlRT fkkr kTk 

kir 'kkktk '^Wlj T ft 3ttr k lit kkk #kT % 3lft^kk7 RFt kt ^k^tfkkR 7 RkT%k ktl k kt kkk kk^ % kRtkR k TTkkt kl 

^kk kk7 % RTk Tikk kk% kl^ fkkrt Wllkk % fkktt ktRtkK kk PktOT kkk kit ak^kfrt RR RRkTT/kRRt I 


IRmW : 
■RT kTR : 
kkkTk : 

RT 'RRKT TRkTStftk— 

TRkTW : 

771 kTk : 

-TTkTk : 
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Uctfe TJ1 feRW h Pilfer% eMM him! 1*411 mim ^i<nl tifevii R=f 

i. fe sfefetfefef. -—.^pt/wfe/rfe. feEfeffer fetEm mm/nfef ^ 

(i) 

( i j ) w fe fe faqiffe \ fefe %EFT R3T Erfe/Eft nffer % 1 

(iii) Mf? fer 4'4 4 ^ ohPw fe fe^i ^ Phe'w 4f<i/ mciI % 1 tgcl eH "M'Jm fd ejt Wi'fe'i fer-m T l 


(iv) wain fen mr 1 

2 . tj fewfesr fe EfetH ■spm/nnl if fe ^e^ett fetEm 22m ft sffr feff fejfer % eteto; te few % ww nr Efe 
E7 If fen It nfen feftx nfe % ferr 3rmfe ^‘ii/^fl 1 


ffefe: 


fRxTT$R : 

3T3^fSfr—III 
wf 23 

ffejRr ewr fel fefem 

(fefEEE70fe£) 

*»p • 

i-ntn 


e, ap-femwr,.fennf fenfe fetfer% etp wtset feiE»n ».m„ nm ’r 

tT^) .(ffen) fen fetro w ti 


2. 2»jm feff n^r'jfe 1 1 

n 

'‘rjE^nr *En feff TRijfii fel ti feff . (fir) .(ffen) % etj 

.(Finj fet Ifenfefea nrfef fe w fera ter ferfer fen eet 1 1 


T2TETE : 

HPHIH fefe fejfel fef h<3»Ri : 
ffejfer fer diflwi : 

EETTW : 

fet rpi e fer ^fe w fe’ 1 


fefe ?ptE -arrm. wew 

ffwi 11 I/I V/265/01 -’WET.'] 
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KAPURTHALA FIROZPUR KSHETRIYA GRAMIN BANK 
NOTIFICATION 

Kapurthala, the 9th May. 2001 

Kapurthala Firozpur Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2001 

No. RRB/STF/8351/01. —In exercise of powers conferred by section 30 of the Regional Rural Banks Act. 1976 (21 
of 1976) the Board of Directors of Kapurthala Firozpur Kshetriya Gramin Bank after consultation with the Punjab National 
Bank being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sancUon of (he Central Government hereby makes the following regulations namely :— 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(l) These regulations may be called Kapurthala Firozpur Kshetriya Gramin Bank (OlTiccrs & Employees) Service 
Regulations. 2001. 

(ii) These regulations shall come into force on the dale of their publication in the Official Gazette 

(in) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions; 

In these regulations, unless there is anything repugnant to the subject or context - 

(a) “Act” means the Regional Rural Banks AcL 1976 (21 of 1976), 

(b) 'Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5( 1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(c) “Bank” means the Kapurthala Firozpur Kshetriya Gramin Bank established under sub-section (1) of 
Section 3 of the Act; 

(0 “Board" means the Board of Directors of the Bank, 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year , 

(i) “Competent Authority” means the Chairman in the case of officers and the officer dcsignalcd by the 
Chairman in the case of employees; 

(j) “duty” includes . 

(l) service as a probationer; 

(ii) period during which an officer or employee is on joining tune; 

(in) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 
(iv) period spent on training while in service. 

(k) “emoluments” means the aggregate of salarv and allowances, if any. 
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(1) “Employee” incans a person appointed to any of the posts specified in Regulations 3(a)(2) and (3). and 
includes such employees whose services arc temporarily lent to other organisations, 

(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which inav specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance, 

(q) “Sponsor Bank" means the Punjab National Bank; and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of (lie Central Government. 

(2) Group B - Clerical Cadre 

Clerical s taff , namely Clerk-cum-Cashier, Clcrk-cum-Typist Stenographer and such other categories as may¬ 
be specified Board rrorn time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messcnger-cum-Sweeper, Driver, Drivcr-cum-Messcngcr. Part-time 
Messcnger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Tfcmporary employees 

Notwithstanding anything to the contrary' contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from tune to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank's Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be lhe Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4 

(3) Even,' officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised b\ the Bank 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

or 

(b) who having a spouse living have entered into or contracted a marriage wiLh any person shall be 
eligible for appointment to the said post 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there tire other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about lus 
marital status as per Schedule II 

6 . Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under SuL 
section (1) of Section 17 of the Act 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the term* and conditions of the offer of appointment made to him 

Provided that in the event of lusjoining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for (hat day. 

H. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(u) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months 

(in) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Auth' - v for a period not exceeding three 
months. 


i. ■ A GI/20O1—4 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in (he opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his sendee in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the ease of an Officer, and 
(n) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
u horn disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation . 

Disciplinary proceedings shall be deemed to be pending against an officer or employee Tor the purpose of this 
Regulation, if lie has been placed under suspension or any notice has been issued to him to show cause why disciplinary' 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time afler completion of the 55 years of age 
or aftc r the completion of 50 years or the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been serv ed on linn at least three months in case of an officer and one month in case of an employee in advance or an 
amount cquiv nlcnt to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof. 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give m writing a representation to the Board against ihe decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as ifllic Chairman had not passed the ordm. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to rev iew whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to tirn'T review die case of each of such officers or employees and make recommendation to the 
Chairman 
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Explanation . 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-ID 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(0 The Bank shall maintain separate seniority lists for each cadre of officer or employee and calcgory-wisc seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided bv the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there arc two or more promotee officers or employees of the same iciigiii vt .service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the i • mediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their '■ -.tvsiriiy in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The intcr-sc seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulaicd by the Ministry of Finance. 
Department of Economic Affairs, Banking Division, New Delhi letter No. F 2/I7/79-RRJ3 dated the 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No 11-3/90-RRBG) dated 22 February, 1991 shall remain the same. 

(v) The intcr-sc seniority' of officers or employees directly recnnlcd in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
(he inter-se seniority' amongst the candidates so allotted who joined on the same dale shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserv ed category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall clai m as a matter of right 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER - IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole lime officer or employee of the Bank and shall be at the disposal of the 
Bank, and lie shall serve the Bank in Us business in such capacity and at such place as he may . from time to time, be directed 
by any person or persons under whose junsdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide hv the regulations and orders 

Every officer or employee of (he Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from lime to nine, be given to him by any person or persons 
under whose jurisdiet'on superintendence or control he may. for the time being, be placed. 

18. Obligation to maintain secrecy 

E\ cry olficci or employee shall maintain the strict secrecy lcgarding the Banks affairs of its constituents and shall 
noi divulge, directly or indirect Iv, any information of a confidential nature cither to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties To signify this cv cry staff shall subscribe to a declaration in Schedule No 1 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use Ins utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc , anything relating to the affairs of the 
Bank without ihe prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity employment or office, whether .stipendary 
or honorary without the previous sanction of the competent authority 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional wot k of a literary, artistic, scientific, professional, cultuial, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

/- vpUmutmn 

d) faery officer or employee shall report to the Bank if any member of his family is engaged m a trade or business or 
o\\ ns or manages insurance agency or commission agency 

(u) Canvassing bv an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member nf his family shall be deemed to be a breach of this Sub-Regulation 

(ni) No officer or employee shall, without the previous sanction of the Bank except in the discharge of lus official 
duties, take pari in the rcgistiation. promotion or management of any bank or other company which is required to 
he registered under (lie Companies Act. 1956 (I of 1956) or any other law for the lime being m force or any 
cooperative society for commercial purposes 

Provided that an olficer or an employee may take pail in registration promotion or management of a cooperative 
society registered under ihe Cooperative Societies Act, 1912 (2 of 1912) or any other law for the lime being m force, 
or of a lilcrnr\ scientific or charitable society registered under the Societies Registration Act, I860 
( 21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any priv ate person 
without the sanction ol the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authorite, nor shall be absent himself in ease of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duly without leave or overstays his leave, shall not be entitled 
to withdraw any pay and allowances for the period of such absence or ovcrstayal. and shall be liable to such 
disciplinary measure as the Competent Authority may impose 

Provided that the Competent Authority may condone such absence or overstas al if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or ovcrstayal be regularised by admissible leave 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction front the Chairman, if he holds the charge of a Branch or the Officcr-in-chargc or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee, 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of down', 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation ; 

For the purpose of this Regulation, dowry has the same meaning as m the Dowry Prohibition Act, 1961 (2X of 1961) 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank. 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cosl in the case of 
a purchase of scrips or delivery in the ease or a sale; 

(in) incur a debt al a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities, and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority ; 
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ProMded that an officer or employee may give to or accept from a relative or personal friend a purely Icrnporary 
loan of a small amount free of interest or operate a credit account with a hnria fide tradesman or make an advance of pay to 
his private employee. 

Provided further that an officer or employee may obtain a loan from a cooperative credit socictv oi which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify' his position An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 . For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
lime if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by himoi held by him on lease or mortgage, either 

i n his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; an« 

(d) debts and other liabilities incurred by him directly or indirectly ; 

Provided that in the ease of an officer who is already in service in the Bank on the dale these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the dale of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st Match of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the preview sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is' 

(a) with a person having official dealings with the officer. 

(b) otherwise than through a regular or reputed dealer. 

(4) Every' officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him cither in his name or in the name of a member of his family if the value of such a property ekcccds Rs. 10,000 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is . 

(a) with a person having official dealing with the officer, 

or 


(b) otherwise than through a regular or reputed dealer. 
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( 5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time. by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by w Inch or ihc sources from which such property was acquired. 

2H. Restrictions reg, ding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse Us ing, 

(u) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority' may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate Ihc fact to the Bank 

29, Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee w'ho is arrested for debt or on a criminal charge or is detained in pursuance of any 
process ol law. may. if so directed by the Competent Authority, be treated as being or having been under suspension from 
Ihc dale of lus arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct 

Provided that in rc ;pccl of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44 

(2) Any payment made lo an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according lo the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave 

Provided that full pay and allowances shall be admissible only if Ihc officer or employee— 

ta) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable lo dismissal or lo any of the other penalties referred to in Regulation 
3X if lie is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
or his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 3X shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (.1) and Ihc relative convic- 
i ion is sei aside bv a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service 

15) Where the absence of an officer or employee from duty is without leave or his ovcrstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
pros lsions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be Ircaicd as basing absented himself without lease or as the case may be, overstayed otherwise than under 
circumstances bevond his control 

30. Prohibition against participation in politics and contesting elections 

No officer or cmploscc shall take an active part in politics or in any political demonstration or contest election as 
member loi a Municipal Council. Zila Panshad. District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is nol a ‘workman’ within the meaning ofthc Industrial Disputes Act, 1947 shall.— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
am trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a 'workman' as 
aforesaid, this Regulation hall also apply so long as such employee officiates in such higher grade or post 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the securin' of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(l) No officer or cmplos ce shall, except with the previous approv al of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(u) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the police'or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee . 

Piovided that nothing in this Sub-Regulation shall apply to. 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transferor any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(n) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective w hatsoever 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drags or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drags or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation "public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
Hie public have or arc permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places 
Explanation 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
w hether directly or otherwise, as:— 

(a) Pin steal contact and advances. 

( b) Demand or request for sexual favours, 

(c) Sexually coloured remarks. 

(d) Show ing any pornography, or 

(c) Ain other unwelcome physical, verbal or non-verbal conduct of a sexual nature 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee wV* -wwui'te , bic.ich of these 
Regulations or who displays negligence, inefficiency or indolence or who commits actsdcuiii&ninl to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is gui Ity of s»*« -1 he act s of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1 Officers 

(a) Minor Penalties 

(i) Censure. 

(u) Withholding or stoppage of increments of pay with or without cumulative effect. 

(ui) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him. of the whole or pan or am pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(in) Compulsory retirement. 

(iv) Removal from service w hich shall not be a disqualification for future employment 
(x) Dismissal 
Explanation . 

The following shall not amount to a penalty within the meaning of this Regulation 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed depuilmcntal test 
or examination in accordance with the terms of appointment to the pysl which he holds. 

(ii) stoppage of incrcmcnUs) of an officer at the efficiency bar in a time scale, on the grounds of his unlit ness 10 cross 
the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post f 0 i which lie ma\ he 
eligible for considcralion, but for which he is found unsuitable after consideration of lus ease. 

(iv) reserving orpostponing the promotion of an Officer for reasons like completion ol'ccriatn requirement loi promo- 
lion or pendency of disciplinary proceedings, 

Gi.vO'Jl—■y 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrate e grounds unconnected 
\\ ith his conduct, 

(\i) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vn) rev ersion of an Officer on deputation to his parent organisation. 

(vm) termination of service of an Officer : 

la) appointed in a temporary' capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted bv the officer 
shall be taken into consideration by the Competent Authority before passing orders 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order m w riling signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opporlunitv to answer the 
charge or charges and defend himself: 

Provided also that an enquiry' need not be held if 

(0 (he misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal, and 

(it) file Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct , and 

(iu> the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II Employees 

(a) Penalties for minor misconduct 

(0 censure 

(n) recording of adverse remarks against him 

(m) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) w ithholding of increment(s) 

(m) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service whicn shall not be a disqualification for future employmenl 

(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

( 1 ) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for whuh he may be liable for such misconduct: and 

(in) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause nonce. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge, or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him, or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary' proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of pow'er to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations maybe entrusted to the Central Bureau oflnvcstigation or the Central Vigilance 
Comntitsion or such other Authority as may be approved by the Chairman 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(ili) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the dale of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
i lie date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed- 
i ngs arc concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under ■ 

I. in ease of an Officer 


(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the dale of suspension irrespective of the nature of enquiry. 

(n) For the subsequent period ; 

(a) where the enquiry is held departmental^ by the Bank 1/2 of the basic pay the officer was drawing on the 
dale prior to the dale of suspension, 

(b) where the enquiry is held by an outside agency l/3rdofthc basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (it and ( 11 ) of clause (A) at the prevailing rales or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

( I ) For the first three months of suspension 1/3rd of the basic pay which the employee was draw ing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

( II ) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee w as draw ing on 
the date prior to the date of suspension 

(b) After one year full pay if the departmental enquiry' is not delayed for reasons attributable u the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, fill pay will be payable after six months from the date of receipt of repon of such 
agency or one year after suspension, whichever is later, and in the event the enquiry' is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevail ing rales 
or at rates applicable to similar category of employees: 

■Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that Jhe is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of hts retirement. 

46. Tircatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall he pan 1 
the difference between the subsistence allowance and the emoluments w’hich he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, iflic is not rcmovcd/disnusscd from the sci vices, be 
treated as period spent on duly or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) A 11 officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements . 

(a) it shall be in waiting and couched in polite and respectful langua^ and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Sub ject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the lust working day Of the each month in respect of the 
service performed during the said month 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease fiom the 
date of dismissal 

(in) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
follow ing that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of sendee on each stage of that 
scale, whether such service be probationary, officiating or substantive . 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the follow ing kinds of 

leave. 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick lxave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right When exigencies of the serv ice so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employ ee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Prov ided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless Otherwise instructed to the contrary, return for dut> to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

Np leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(3) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave iitidc, !’ 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day Co cv;ty l L days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
ho has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one inont h before lire date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused u ilhoui 
assigning any reason; 

Provided that if the Competent Authority is satisfied that such notice was not possible, he mat wane tins 
requirement at his discretion. 

60. Sick Leave 

(1) The sick Wdbo/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January' and July of every' calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rale of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick lcavc/mcdical leave of the calendar year in which he is appointed. 

(b) The credit for the sick lcave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or rcsignal ton 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non" in a sick 
Icavc/mcdical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leavc/mcdical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum often days ; 

Provided that sick lcave/rnedical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Piovided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medicai leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty'. 

Explanation 

1 Till the appointed dale an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

serv ice. Such leave can be accumulated upto 180 days 

2. From the appointed dale an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary' leave is due to him and when 
having regard to his length of serv ice, sick leave is not considered justified by the Competent Authority'. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service . 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave - 
upto a total period of 720 days to an officer or employee 

Provided fiirthcr that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority' may grant extraordinary leave in combination with or in conunuaUon of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

( 3) No pay and allow ances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment 

Provided that where the Competent Authority' is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry', or for joining civil defence services or any other purpose as 
inav be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(l) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available dunng the entire period of service of a female officer or employee. 

(u) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that lie had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his sendees arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports lus 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

( 3 ) During the period spent on joimng time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a nosling to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when lus posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 
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CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act. 1952 (19 of 1052) shall be a member of the Employees' Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act. 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16 th day of November, 1995. 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2 The amount of gratuity' payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act. 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) T'munation of serv ice in any other way except by way of punishment aller completion of 10 years of service: 

Prov ided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in eases where such misconduct causes financial loss to the bank and in that ease to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months' pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months' pay : 

Provid' ri that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn 

Provided also that m respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death disability, retirement, resignation or termination of service, as the ease may be 

70. Domicile 

(1) Ev "rv officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III ard if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafidc and in no ease may an officer or employee be permitted 1o change lus domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Ev cry officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may. from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to. or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to hn\ c been made or taken under the provisions of these regulations 


Declaration of Fidelity and Secrecy 


SCHEDULE I 
(See Regulation 18) 


Place 
Date: 


I .do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the .Bank and 

which properly relate the office or position held by me in the said Bank 

I further declare that I will net divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business or any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation 

Signature 

Xante in full 
Designation 

CARE: (To he on the lines of GOI Rules) 

SCHEDULE-II 

I See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 

I. Shri/Sml./Kum.s/o, w/o, d/o.declare 

as under, 

(0 That I am unmarried/a widower/widow. 

(ii) That 1 am married and have only one spouse living. 

(in) That I have entered into or contracted a marriage with a person having a spouse living Application for grant 
of exemption is enclosed. 

(n ) To be modified. 
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2.1 solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date Signature 

SCHEDULEm 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 
Date: 


I. the undersigned, having been appointed in the service of the .Bank 

hereby declare.(Place) in.. (District) as my place of domicile 

2 *The above is my place of birth 

or 

*The above is not my place of birth. My place ofbirth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in hill 
Designation and 
Nature of appointment 
Date of appointment 

Signatuie 


* Strike out whichever is not applicable. 


H. K. AGARAWAL. Chairman 
| ADVT-III/IV/265/01-Extyl 
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